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¶ÂÚ›ÏË„Ë: ∆· ‰ÈÂ˘Ú˘Ì¤Ó· ÔÈÎÔÓÔÌÈÎÔÎÔÈÓˆÓÈÎ¿ ·ÓÙ·ÁˆÓÈÛÙÈÎ¿ ÂÚÈ‚¿ÏÏÔÓÙ· ÛÙ· ÔÔ›·
ÏÂÈÙÔ˘ÚÁÔ‡Ó ÂÈ¯ÂÈÚ‹ÛÂÈ˜ Î·È ÔÚÁ·ÓÈÛÌÔ›, ·˘Í¿ÓÔ˘Ó ÙËÓ ·Ó¿ÁÎË ÁÈ· Â˘¤ÏÈÎÙË Î·È ÚÔÛ·-
Ó·ÙÔÏÈÛÌ¤ÓË ÛÙÔÓ ¯Ú‹ÛÙË, ÔÚÁ¿ÓˆÛË Î·È ‰ÈÔ›ÎËÛË. √È ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ ÛÙÔ ÂÍˆ-
ÙÂÚÈÎﬁ ·ÏÏ¿ Î·È ÛÙËÓ ¯ÒÚ· Ì·˜ ‰ÂÓ ·ÔÙÂÏÔ‡Ó ÂÍ·›ÚÂÛË. ∏ ‰ÈÔ›ÎËÛË ÔÌ¿‰ˆÓ ÛÙÈ˜ µÈ‚ÏÈÔ-
ı‹ÎÂ˜ ·ÔÙÂÏÂ› ‰ﬁÎÈÌË ÚÔÛ¤ÁÁÈÛË ÁÈ· ÙËÓ ·ÔÛ˘ÁÎ¤ÓÙÚˆÛË ÙË˜ ÂÍÔ˘Û›·˜ ÌÂ ÛÙﬁ¯Ô ÙËÓ
ÂÓ›Û¯˘ÛË ÙˆÓ Î·ÈÓÔÙﬁÌˆÓ ÂÓÂÚÁÂÈÒÓ ÙˆÓ µÈ‚ÏÈÔıËÎÔÓﬁÌˆÓ, ÙË˜ ‚ÂÏÙ›ˆÛË˜ ÙË˜ ÔÈﬁÙË-
Ù·˜ Î·È ÙË˜ ·Ú·ÁˆÁÈÎﬁÙËÙ·˜ ÙˆÓ ·ÚÂ¯ﬁÌÂÓˆÓ ˘ËÚÂÛÈÒÓ ÏËÚÔÊﬁÚËÛË˜.
∏ ·ÚÔ‡Û· ÂÚÁ·Û›· ·Ú¯ÈÎ¿ ·Ó·Ï‡ÂÈ ÙÔÓ ÚﬁÏÔ Î·È ÙË ÛËÌ·Û›· ÙˆÓ ÔÌ¿‰ˆÓ Î·È ‰ÈÂÚÂ˘Ó¿
Ù˘¯¤˜ ‰ÈÔ›ÎËÛË˜ ÔÌ¿‰ˆÓ ÁÈ· ÙÈ˜ ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ ‰ÈÂıÓÒ˜ Î·È ÛÙËÓ ¯ÒÚ· Ì·˜,
ÂÍÂÙ¿˙ÔÓÙ·˜ ıÂˆÚËÙÈÎ¿ Î·È Ú·ÎÙÈÎ¿ ˙ËÙ‹Ì·Ù·. ™ÙËÓ Û˘Ó¤¯ÂÈ·, ÙÂÎÌËÚÈÒÓÂÙ·È Ë ·Ó¿ÁÎË
Î·È ·ÚÔ˘ÛÈ¿˙ÔÓÙ·È ÔÈ Î‡ÚÈÂ˜ Ù˘¯¤˜ ÂÌÂÈÚÈÎ‹˜ ‰ÈÂÚÂ‡ÓËÛË˜ ÁÈ· ÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ∞Î·‰Ë-
Ì·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ ·Ó·ÊÔÚÈÎ¿ ÌÂ ·) ÙËÓ Î·Ù·ÁÚ·Ê‹ ÙˆÓ ¯·Ú·ÎÙËÚÈÛÙÈÎÒÓ ÙˆÓ ÔÌ¿‰ˆÓ
Î·È ‚) ÙËÓ Î·Ù·ÁÚ·Ê‹ ÙˆÓ ·ﬁ„ÂˆÓ ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÁÈ· ÙËÓ ÏÂÈÙÔ˘ÚÁ›· Î·È ÙËÓ ‰ÈÔ›ÎËÛË
ÙˆÓ ÔÌ¿‰ˆÓ. √È ∂ÈÛÙ‹ÌÔÓÂ˜ ÙË˜ ÏËÚÔÊﬁÚËÛË˜ ÛÙËÓ ¯ÒÚ· Ì·˜, ÂÊﬁÛÔÓ ÂÓÙ·¯ıÔ‡Ó ÛÂ
Î·Ù¿ÏÏËÏ· Û¯‹Ì·Ù· ÔÌ·‰ÈÎ‹˜ ÂÚÁ·Û›·˜ ‰‡Ó·ÓÙ·È Ó· ·ÔÙÂÏ¤ÛÔ˘Ó ÌÔ¯Ïﬁ ·Ó¿Ù˘ÍË˜, ÂÈ-
‰ÚÒÓÙ·˜ ıÂÙÈÎ¿ ÛÙËÓ ÔÚÁ¿ÓˆÛË Î·È ‰ÈÔ›ÎËÛË ÙˆÓ µÈ‚ÏÈÔıËÎÒÓ Î·È ÀËÚÂÛÈÒÓ ¶ÏËÚÔÊﬁ-
ÚËÛË˜.
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Abstract: The extended economic and social competitive environment in which enterpris-
es and organizations operate, increase the need for flexible and user oriented approach to
management. Academic Libraries abroad and in Greece, do not constitute an exception. 
The team management in libraries constitutes an approach for power decentralization
aiming at the innovative actions of Librarians, and the improvement of quality and pro-
ductivity of the provided services of information. 
This paper initially exhibit the role and the importance of teams whereas investigates cer-
tain aspects of teams administration for Academic Libraries examining theoretical and
practical questions. Then, is argued the need and is presented the main aspects of empir-
ic investigation for the Greek Academic Libraries in regard to a) recording of team charac-
teristics and b) the examining of personnel’s opinions for the operation and administra-
tion of teams. The Information Scientists in our country, if they are placed in suitable
schemes of team work, may are able to constitute a lever of growth, affecting positively
the management of Libraries and Information Services. 
Keywords: Academic libraries, library management, team management, library reorgani-
zation
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1. ∂π™∞°ø°∏: ∂¡¡√π√§√°π∫√™ ¶ƒ√™¢π√ƒπ™ª√™ √ª∞¢ø¡ ™∆π™ ∞∫∞¢∏ª∞´∫∂™
µπµ§π√£∏∫∂™
√È ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ·ÔÙÂÏÔ‡Ó ‚È‚ÏÈÔı‹ÎÂ˜ ÙˆÓ È‰Ú˘Ì¿ÙˆÓ ÙË˜ ÙÚÈÙÔ‚¿ıÌÈ·˜
ÂÎ·›‰Â˘ÛË˜, ÔÈ ÔÔ›Â˜ ÂÍ˘ËÚÂÙÔ‡Ó Î·Ù¿ ÌÂ›˙ÔÓ· ÏﬁÁÔ ÙËÓ ·Î·‰ËÌ·˚Î‹ ÎÔÈÓﬁÙËÙ· (ÊÔÈ-
ÙËÙ¤˜, ‰È‰·ÎÙÈÎﬁ ÚÔÛˆÈÎﬁ Î.¿.) ÙˆÓ ·ÓÂÈÛÙËÌ›ˆÓ Î·È ¿ÏÏˆÓ È‰Ú˘Ì¿ÙˆÓ ÙË˜ ÙÚÈÙÔ‚¿ı-
ÌÈ·˜ ÂÎ·›‰Â˘ÛË˜, ˘ÔÛÙËÚ›˙ÔÓÙ·˜ ÙÔ ÂÚÂ˘ÓËÙÈÎﬁ Î·È ‰È‰·ÎÙÈÎﬁ ¤ÚÁÔ (ªÒÎÔ˜ 2001). √È
·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÏÂÈÙÔ˘ÚÁÔ‡Ó Û‡ÌÊˆÓ· ÌÂ ÙÔÓ ¡.1268/2005, ¿ÚıÚÔ 16, ÛÙÔ ÔÔ›Ô
ÚÔÛ‰ÈÔÚ›˙ÂÙ·È Ë ÏÂÈÙÔ˘ÚÁ›· ÛÙÈ˜ ÎÂÓÙÚÈÎ¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ·ÓÒÙ·ÙˆÓ Î·È ·ÓÒÙÂÚˆÓ ÂÎ·È-
‰Â˘ÙÈÎÒÓ È‰Ú˘Ì¿ÙˆÓ. ∞ÔÙÂÏÔ‡Ó ˙ˆÙÈÎ‹˜ ÛËÌ·Û›·˜ ÏÂÈÙÔ˘ÚÁÈÎ¤˜ ÔÓÙﬁÙËÙÂ˜, ÂÓÛˆÌ·ÙÒ-
ÓÔÓÙ·˜ ÙÈ˜ ÂÍÂÏ›ÍÂÈ˜ ÙˆÓ ÂÎ·È‰Â˘ÙÈÎÒÓ Û˘ÛÙËÌ¿ÙˆÓ Î·È ÙˆÓ ˘Ô‰ÂÈÁÌ¿ÙˆÓ Ì¿ıËÛË˜,
Ô˘ ·ÎÔÏÔ˘ıÔ‡ÓÙ·È Î·Ù¿ ÙËÓ ÂÎ·È‰Â˘ÙÈÎ‹ ‰È·‰ÈÎ·Û›· (∆ÛÈÌﬁÁÏÔ˘ Î·È ¶··ıÂÔ‰ÒÚÔ˘
2002). √È ÙÂÏÂ˘Ù·›Â˜ ‚Ú›ÛÎÔÓÙ·È ÛÂ ÌÈ· ‰È·‰ÈÎ·Û›· Û˘ÓÔÏÈÎÔ‡ Â·Ó·Î·ıÔÚÈÛÌÔ‡ ÙÔ˘
ÚﬁÏÔ˘ ÙÔ˘˜ Û¯ÂÙÈÎ¿ ÌÂ ÙË ÌÔÚÊ‹ ÙˆÓ ˘ËÚÂÛÈÒÓ, Ô˘ ·Ú¤¯Ô˘Ó Î·È ÚﬁÎÂÈÙ·È Ó· ·Ú¤-
¯Ô˘Ó ÛÙÔ Ì¤ÏÏÔÓ. ∏ Ú·Á‰·›· ÂÈÛ·ÁˆÁ‹ Ó¤ˆÓ ÙÂ¯ÓÔÏÔÁÈÒÓ Î·È ÔÈ ÂÍÂÏ›ÍÂÈ˜ ÛÙËÓ ÔÈÎÔÓÔÌ›·
ˆıÔ‡Ó ÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÛÂ ·ÏÏ·Á¤˜ (ÃÏˆÌÔ‡‰Ë˜ Î·È ∫ˆÛÙ·ÁÈﬁÏ·˜ 2004).
∏ ·Ó¿Ù˘ÍË ÙˆÓ ‚È‚ÏÈÔıËÎÒÓ, ÛÂ Û˘Ó‰˘·ÛÌﬁ ÌÂ ÙÈ˜ Ó¤Â˜ ÙÂ¯ÓÔÏÔÁÈÎ¤˜ Î·È ÔÈÎÔÓÔÌÈÎ¤˜
Û˘Óı‹ÎÂ˜, ÂÈÊ¤ÚÔ˘Ó ·Ó·ﬁÊÂ˘ÎÙ· ÛËÌ·ÓÙÈÎ¤˜ È¤ÛÂÈ˜ ÛÙÔ ÌÔÓÙ¤ÏÔ ‰ÈÔÈÎËÙÈÎ‹˜ ÔÚÁ¿Óˆ-
ÛË˜ Î·È ÔÈÎÔÓÔÌÈÎ‹˜ ‰È·¯Â›ÚÈÛË˜ (∑¿¯Ô˜ 1998). √È ¯Ú‹ÛÙÂ˜ ÙˆÓ ·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔıË-
ÎÒÓ ‰È·ÊÔÚÔÔÈÔ‡ÓÙ·È ˆ˜ ÚÔ˜ ÙÔ Â›Â‰Ô ÙˆÓ ÚÔÛ‰ÔÎÈÒÓ Î·È ÙˆÓ Ú·ÁÌ·ÙÈÎÒÓ
(ÂÎÊÚ·ÛÌ¤ÓˆÓ Î·È Û˘ÓÂ·ÁﬁÌÂÓˆÓ) ·Ó·ÁÎÒÓ ÙÔ˘˜, ·ﬁ ·˘ÙÔ‡˜ ÙˆÓ ·ÚÂÏıÔ˘ÛÒÓ ‰ÂÎ·-
ÂÙÈÒÓ (∫ˆÛÙ·ÁÈﬁÏ·˜ 2005). ∏ ˙‹ÙËÛË ˘ËÚÂÛÈÒÓ ÏËÚÔÊﬁÚËÛË˜ ÌÂÙ·‚¿ÏÏÂÙ·È ÔÈÔÙÈÎ¿
Î·È ÔÛÔÙÈÎ¿, Î·È ÙÈ˜ Ô‰ËÁÂ› ÛÙËÓ Â·Ó·ÍÈÔÏﬁÁËÛË ÙË˜ ÔÚÁ·ÓˆÙÈÎ‹˜ ‰ÔÌ‹˜ ÙÔ˘˜ Î·È ÛÙËÓ
Î·ÙÂ‡ı˘ÓÛË ÂÚÈÛÛﬁÙÂÚÔ Â˘¤ÏÈÎÙˆÓ Î·È ÏÈÁﬁÙÂÚÔ ÁÚ·ÊÂÈÔÎÚ·ÙÈÎÒÓ Û¯ËÌ¿ÙˆÓ. ∏ ÚÔ·-
Ó·ÊÂÚıÂ›Û· ‰È·›ÛÙˆÛË Ô‰‹ÁËÛÂ Û˘ÓÔÏÈÎ¿ ÛÙËÓ ·‡ÍËÛË ÙˆÓ ÂÚÂ˘ÓÒÓ Î·È ÙˆÓ Û¯ÂÙÈÎÒÓ
‰ËÌÔÛÈÂ˘Ì¿ÙˆÓ, Ô˘ ·ÊÔÚÔ‡Ó ÛÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ (.¯. Bluck
1994, Diaz Î·È Pintozzi 1999). √È ¤ÚÂ˘ÓÂ˜ ·ÊÔÚÔ‡Ó, Â›ÙÂ ÛÙ· ¯·Ú·ÎÙËÚÈÛÙÈÎ¿ Î·È Ù· Â›‰Ë ÙˆÓ
ÔÌ¿‰ˆÓ, Â›ÙÂ ÛÙËÓ ‰ÈÔ›ÎËÛ‹ ÙÔ˘˜ ‹/Î·È ÛÙÈ˜ ÂÈÙÒÛÂÈ˜, Ô˘ ÂÈÊ¤ÚÂÈ Ë ‡·ÚÍ‹ ÙÔ˘˜ ÛÙËÓ
ÔÚÁ¿ÓˆÛË Î·È ‰ÈÔ›ÎËÛË ÙË˜ ‚È‚ÏÈÔı‹ÎË˜ (‰ÈÔ›ÎËÛË ‚¿ÛÂÈ ÔÌ¿‰ˆÓ), ·ÏÏ¿ Î·È ÛÙËÓ ÔÈﬁÙË-
Ù· ÙˆÓ ·ÚÂ¯ÔÌ¤ÓˆÓ ˘ËÚÂÛÈÒÓ (Bazirjian Î·È Stanley 2001, Denda Î·È Smulewitz 2004,
Yoon 2005). √È ÔÌ¿‰Â˜ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ Â›Ó·È ÛËÌ·ÓÙÈÎ¤˜ Î·È ÂÊﬁÛÔÓ
Á›ÓÔ˘Ó ·ÓÙÈÏËÙ¤˜ Î·È ‰È·¯ÂÈÚÈÛÙÔ‡Ó ·ﬁ ÙÈ˜ ‰ÈÔÈÎ‹ÛÂÈ˜ ÂÓ‰Â‰ÂÈÁÌ¤Ó·, ·Ú¤¯Ô˘Ó ÙËÓ
‰˘Ó·ÙﬁÙËÙ· ÛËÌ·ÓÙÈÎÒÓ ‚ÂÏÙÈÒÛÂˆÓ (Jaramillo 1996). 
∏ ÂÚÁ·Û›· ·Ú¯ÈÎ¿ ÚÔÛ‰ÈÔÚ›˙ÂÈ ÂÓÓÔÈÔÏÔÁÈÎ¿, ·Ó·Ï‡ÂÈ ÙÔÓ ÚﬁÏÔ Î·È ÙË ÛËÌ·Û›· ÙˆÓ ÔÌ¿-
‰ˆÓ, Î·È ·Ú¤¯ÂÈ ÛËÌ·ÓÙÈÎ¤˜ Ù˘¯¤˜ ÙÔ˘˜ (¯·Ú·ÎÙËÚÈÛÙÈÎ¿ ÔÌ¿‰ˆÓ Î·È ÂÈÙÒÛÂÈ˜ ÛÙËÓ
ÔÚÁ¿ÓˆÛË Î·È ‰ÈÔ›ÎËÛË) ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜. Ÿˆ˜ ÂÈÛËÌ·›ÓÂÙ·È ÛÙËÓ
‚È‚ÏÈÔÁÚ·Ê›· (Owens 1999): “ÙÔ Ó· ÊÙ¿ÛÔ˘ÌÂ ÛÂ ÌÈ· ÔÚÁ¿ÓˆÛË ‚·ÛÈÛÌ¤ÓË ÛÂ ÔÌ¿‰Â˜
·ÔÙÂÏÂ› ÌÈ· Ì·ÎÚÔ¯ÚﬁÓÈ·, Î·È ‰‡ÛÎÔÏË ‰È·‰ÈÎ·Û›·, Ë ÔÔ›· ﬁÌˆ˜ ı· ÂÈÙÚ¤„ÂÈ ÙËÓ ÔÈÎÔ-
‰ﬁÌËÛË ÌÈ·˜ Ó¤·˜ ÔÚÁ¿ÓˆÛË˜ Ô˘ ÌÔÚÂ› Ó· ÂÈ˙‹ÛÂÈ Î·È Ó· ·Ó·Ù˘¯ıÂ› ÛÙÔ Ï·›ÛÈÔ ÙË˜
·ÏÏ·Á‹˜ ÙˆÓ ‚È‚ÏÈÔıËÎÒÓ”. √È ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÛÙËÓ ¯ÒÚ· Ì·˜ ‰ÂÓ ·ÔÙÂÏÔ‡Ó
ÂÍ·›ÚÂÛË Î·È ·ÔÙ¤ÏÂÛÂ ÂÔ›ıËÛË ÙˆÓ Û˘ÁÁÚ·Ê¤ˆÓ Ë ·Ó¿ÁÎË ÁÈ· ¤ÚÂ˘Ó·1 ÙÔ˘ ÚﬁÏÔ˘ ÙˆÓ
ÔÌ¿‰ˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ ÛÂ ·˘Ù¤˜. ™ÙÈ˜ ÂﬁÌÂÓÂ˜ ÂÓﬁÙËÙÂ˜ ·ÚÔ˘ÛÈ¿˙ÔÓÙ·È Ù· ·ÔÙÂÏ¤ÛÌ·-
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Ù· ÙË˜ ¤ÚÂ˘Ó·˜, Ô˘ ‰ÈÂÍ‹¯ıË ÂÓÙﬁ˜ ÙÔ˘ 2006 ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ∞Î·‰ËÌ·˚Î¤˜
µÈ‚ÏÈÔı‹ÎÂ˜ ·Ó·ÊÔÚÈÎ¿ ÌÂ ÙËÓ Î·Ù·ÁÚ·Ê‹: ·) ÙË˜ ‡·ÚÍ‹˜ ÙÔ˘˜, ‚) ÙˆÓ ¯·Ú·ÎÙËÚÈÛÙÈÎÒÓ
ÙÔ˘˜ Î·È Á) ÙˆÓ ·ﬁ„ÂˆÓ ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ ÛÂ ·˘Ù¤˜. ∏ ÔÌ¿‰· ‰ÂÓ ·ÔÙÂÏÂ› Í¤ÓË ¤ÓÓÔÈ·
ÌÂ ÙËÓ Î·ıËÌÂÚÈÓﬁÙËÙ· ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜. ªÂ ÙÈ˜ ÔÌ¿‰Â˜ ·ÏÏËÏÂÈ‰ÚÔ‡ÌÂ
Î·ıËÌÂÚÈÓ¿, Â›ÙÂ ˆ˜ ‰ÈÔÈÎ‹ÛÂÈ˜ Ô˘ ÙÈ˜ ÂÓı·ÚÚ‡ÓÔ˘ÌÂ Ó· ˘¿Ú¯Ô˘Ó ÂÏ¤Á¯ÔÓÙ·˜ Ù· ·Ô-
ÙÂÏ¤ÛÌ·Ù·, Â›ÙÂ ˆ˜ Ì¤ÏË ÔÌ¿‰ˆÓ, Ô˘ ·ﬁ ÎÔÈÓÔ‡ ÂÚÁ·˙ﬁÌ·ÛÙÂ ÁÈ· ¤Ó· ÛÎÔﬁ.
2. √ƒπ™ª√™ ∫∞π Ã∞ƒ∞∫∆∏ƒπ™∆π∫∞ ∆ø¡ √ª∞¢ø¡
∏ ÏËıÒÚ· ÙˆÓ ÂÓÓÔÈÔÏÔÁÈÎÒÓ ÚÔÛÂÁÁ›ÛÂˆÓ ·ÔÙÂÏÂ› ·ﬁ‰ÂÈÍË ÙË˜ ÛËÌ·Û›·˜ ·ÏÏ¿ Î·È
ÙË˜ ÔÏ˘ÌÔÚÊ›·˜ ˆ˜ ÚÔ˜ ÙËÓ ¯Ú‹ÛË ÙˆÓ ÔÌ¿‰ˆÓ ÛÙËÓ Û‡Á¯ÚÔÓË ÔÚÁ¿ÓˆÛË Î·È ‰ÈÔ›ÎËÛË
ÂÈ¯ÂÈÚ‹ÛÂˆÓ Î·È ÔÚÁ·ÓÈÛÌÒÓ (Dyer 1977, Katzenbach Î·È Smith 1993, Goetsch 1997). ™ÙÔ
Ï·›ÛÈÔ ÙË˜ ·ÚÔ‡Û·˜ ÂÚÁ·Û›·˜, Ô ÚÔÙÂÈÓﬁÌÂÓÔ˜ ÔÚÈÛÌﬁ˜ ÙˆÓ ÔÌ¿‰ˆÓ Â›Ó·È ·˘Ùﬁ˜, Ô˘
ÛËÌÂÈÒÓÂÈ Ô Bluck (1994), Ô ÔÔ›Ô˜ ÔÚ›˙ÂÈ ÙÈ˜ ÔÌ¿‰Â˜ ˆ˜ “¤Ó· Û‡ÓÔÏÔ ·ÓıÚÒˆÓ Ô˘ Û¯Â-
Ù›˙ÔÓÙ·È Ì¤Ûˆ ÌÈ·˜ ÎÔÈÓ‹˜ ‰Ú¿ÛË˜ Î·È Ì¤Ûˆ ·˘Ù‹˜ Û˘ÓÂÚÁ¿˙ÔÓÙ·È ÛÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹
ÙÔ˘˜ ‰Ô˘ÏÂÈ¿, ÛÂ Î¿ÔÈ· ÚÔÛ¿ıÂÈ· ‹ ·Ó·ÙÈı¤ÌÂÓÔ ¤ÚÁÔ. ∆· ¿ÙÔÌ· ·˘Ù¿ ¤¯Ô˘Ó ¤Ó· ÎÔÈÓﬁ
ÛÙﬁ¯Ô Î·È ÛÙÔÓ ÔÔ›Ô ÔÈ ÂÚÁ·Û›Â˜ Î·È ÔÈ ‰ÂÍÈﬁÙËÙÂ˜ ÙÔ˘ Î·ıÂÓﬁ˜ Ù·ÈÚÈ¿˙Ô˘Ó ÌÂ ·˘Ù¤˜ ÙˆÓ
¿ÏÏˆÓ”. ªÂ ‚¿ÛË ÙÈ˜ Û¯¤ÛÂÈ˜, Ô˘ ÂÈ‚¿ÏÏÔÓÙ·È ·ﬁ ÙÔÓ ÔÚÁ·ÓÈÛÌﬁ ÛÙ· Ì¤ÏË ÌÈ·˜ ÔÌ¿-
‰·˜, ‹ ÙÈ˜ Û¯¤ÛÂÈ˜, Ô˘ ·Ó·Ù‡ÛÛÔÓÙ·È ÌÂÙ·Í‡ ÙˆÓ ·ÙﬁÌˆÓ, ÁÈ· ÙËÓ ÈÎ·ÓÔÔ›ËÛË ÎÔÈÓˆÓÈ-
ÎÒÓ Î·È „˘¯ÔÏÔÁÈÎÒÓ ·Ó·ÁÎÒÓ, ÔÈ ÔÌ¿‰Â˜ ‰È·ÎÚ›ÓÔÓÙ·È ÛÂ ‰‡Ô Ù‡Ô˘˜ (Ã˘Ù‹ÚË˜ 1996): ÙÈ˜
“Ù˘ÈÎ¤˜” Î·È ÙÈ˜ “¿Ù˘Â˜”. ∏ “Ù˘ÈÎ‹” ÔÌ¿‰· ÔÚ›˙ÂÙ·È ·ﬁ ÙÔÓ ÔÚÁ·ÓÈÛÌﬁ, ¤¯ÂÈ ÓﬁÌÈÌË
ÂÍÔ˘Û›· Î·È Û¯ËÌ·Ù›˙ÂÙ·È ÁÈ· Ó· ÂÎÏËÚÒÛÂÈ ¤Ó· Û˘ÁÎÂÎÚÈÌ¤ÓÔ Î·ı‹ÎÔÓ ‹ ÏÂÈÙÔ˘ÚÁ›· ÙÔ˘
ÔÚÁ·ÓÈÛÌÔ‡. √È Ù˘ÈÎ¤˜ ÔÌ¿‰Â˜ (Jaramillo 1996, Lowry 2000) ÌÔÚÂ› Ó· ·ÊÔÚÔ‡Ó ÛÂ √Ì¿-
‰Â˜ ¢ÈÔ›ÎËÛË˜ (Management Teams), √Ì¿‰Â˜ ∂ÚÁ·Û›·˜ (Work Teams), √Ì¿‰Â˜ ¶ÚÔÁÚ·Ì-
Ì·ÙÈÛÌÔ‡ (Planning Teams), £ÂÌ·ÙÈÎ¤˜ ÔÌ¿‰Â˜ (Subject Teams), ¢È·–ÙÌËÌ·ÙÈÎ¤˜ ÔÌ¿‰Â˜
(Cross–functional teams) Î.¿. √È “¿Ù˘Â˜” ÔÌ¿‰Â˜ ·ÔÙÂÏÔ‡Ó ·ÓÂ›ÛËÌÂ˜ ÔÌ¿‰Â˜, Ô˘
Û¯ËÌ·Ù›˙ÔÓÙ·È ·ﬁ ¿ÙÔÌ· ÌÂ ÎÔÈÓ¿ ÂÓ‰È·Ê¤ÚÔÓÙ· (∑·‚Ï·Óﬁ˜ 1999) Î·È Ë Î‡ÚÈ· ·ÈÙ›· ‰ËÌÈ-
Ô˘ÚÁ›·˜ ÙÔ˘˜ Â›Ó·È ÔÈ ·ÓıÚÒÈÓÂ˜ Û¯¤ÛÂÈ˜ Î·È ·Ó¿ÁÎÂ˜ (Ã˘Ù‹ÚË˜ 1999). √È ÔÌ¿‰Â˜ ¤¯Ô˘Ó
¯·Ú·ÎÙËÚÈÛÙÈÎ¿, Ù· ÔÔ›· ÙÈ˜ ‰È·ÎÚ›ÓÔ˘Ó Î·È ‚ÔËıÔ‡Ó ÛÙËÓ ÌÂÏ¤ÙË ÙÔ˘˜, ﬁˆ˜ Ù· Î¿ÙˆıÈ
(∫¿ÓÙ·˜ 1995, Ã·Ù˙Ë·ÓÙÂÏ‹ 1999, Harris Î·È Harris 1996): ‰ÔÌ‹ ÔÌ¿‰·˜, ÚﬁÏÔ˜ ÙˆÓ ÌÂÏÒÓ
ÙË˜, ÙÚﬁÔ˜ ¿ÛÎËÛË˜ ÂÍÔ˘ÛÈÒÓ Î·È ËÁÂÛ›·, ‚·ıÌﬁ˜ Û˘ÓÔ¯‹˜, Î·ÓﬁÓÂ˜ ÙË˜ ÔÌ¿‰·˜, ÙÔ ÁﬁË-
ÙÚÔ ÙˆÓ ı¤ÛÂˆÓ Î·È ÙˆÓ ÌÂÏÒÓ, Î·È Ù¤ÏÔ˜, Ì¤ÁÂıÔ˜ ÙË˜ ÔÌ¿‰·˜.
3. √π √ª∞¢∂™ ™∆π™ ∞∫∞¢∏ª∞´∫∂™ µπµ§π√£∏∫∂™
√È È¤ÛÂÈ˜ Î·È ÔÈ ÌÂÙ·‚ÔÏ¤˜, Ô˘ ÔÈ ˘ËÚÂÛ›Â˜ ÏËÚÔÊﬁÚËÛË˜ ÛÂ ﬁÏÔ˘˜ ÙÔ˘˜ ÙÔÌÂ›˜ ˘Ê›-
ÛÙ·ÓÙ·È, ¤¯Ô˘Ó ·ÔÙÂÏ¤ÛÂÈ ·ÓÙÈÎÂ›ÌÂÓÔ ‰ÈÂÚÂ‡ÓËÛË˜ Î·Ù¿ ÙË ‰È¿ÚÎÂÈ· ÙˆÓ ÙÂÏÂ˘Ù·›ˆÓ
‰ÂÎ·ÂÙÈÒÓ ÙﬁÛÔ ÛÙÔ ÂÍˆÙÂÚÈÎﬁ ﬁÛÔ Î·È ÛÙËÓ ∂ÏÏ¿‰· (Corrall 1995, Riggs 1997, ∑¿¯Ô˜ 1998,
∫Ï·„ﬁÔ˘ÏÔ˜ 1998, Ward 1999, Pugh 2004, ªÒÎÔ˜ 2001). √È ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
¶Ú·ÎÙÈÎ¿ 15Ô˘ ¶·ÓÂÏÏËÓ›Ô˘ ™˘ÓÂ‰Ú›Ô˘ ∞Î·‰ËÌ·˚ÎÒÓ µÈ‚ÏÈÔıËÎÒÓ 355
1 ∏ Û˘ÁÎÂÎÚÈÌ¤ÓË ÂÚÁ·Û›· ·ÔÙÂÏÂ› Ì¤ÚÔ˜ ‰ÈÏˆÌ·ÙÈÎ‹˜ ÂÚÁ·Û›·˜ Ô˘ ÂÎÔÓ‹ıËÎÂ ÛÙÔ Ï·›ÛÈÔ ÙÔ˘
¶ª™ ÛÙËÓ ∂ÈÛÙ‹ÌË ÙË˜ ¶ÏËÚÔÊÔÚ›·˜ ÙÔ˘ πÔÓ›Ô˘ ¶·ÓÂÈÛÙËÌ›Ô˘ Î·È Û˘ÁÎÂÎÚÈÌ¤Ó· ÛÙËÓ Î·ÙÂ‡ı˘ÓÛË
“√ÚÁ¿ÓˆÛË Î·È ¢ÈÔ›ÎËÛË µÈ‚ÏÈÔıËÎÒÓ ÌÂ ¤ÌÊ·ÛË ÛÙÈ˜ ¡¤Â˜ ∆Â¯ÓÔÏÔÁ›Â˜ ÙË˜ ¶ÏËÚÔÊÔÚ›·˜”
·ÔÙÂÏÔ‡Ó Û‡ÓıÂÙÔ˘˜ ÔÚÁ·ÓÈÛÌÔ‡˜, Ô˘ ÏÂÈÙÔ˘ÚÁÔ‡Ó ÛÂ ¤Ó· ·ÓÙ·ÁˆÓÈÛÙÈÎﬁ Î·È Ú·Á‰·›·
ÌÂÙ·‚·ÏÏﬁÌÂÓÔ ÂÚÈ‚¿ÏÏÔÓ. ∏ ‰ÈÂ‡Ú˘ÓÛË ÙˆÓ Û˘ÏÏÔÁÒÓ (Û˘Ì‚·ÙÈÎÒÓ Î·È „ËÊÈ·ÎÒÓ), Ë
·Ó¿Ù˘ÍË Û˘ÓÂÚÁ·ÙÈÎÒÓ Û¯ËÌ¿ÙˆÓ ‚È‚ÏÈÔıËÎÒÓ ÛÂ Û˘Ó‰˘·ÛÌﬁ ÌÂ ÙÈ˜ ÙÂ¯ÓÔÏÔÁÈÎ¤˜ ÂÍÂ-
Ï›ÍÂÈ˜, ÔÈ ÌÂÙ·‚ÔÏ¤˜ ÛÙËÓ ÔÈÎÔÓÔÌ›· Î·È ÔÈ Ó¤Â˜ ÎÔÈÓˆÓÈÎ¤˜, ÔÏÈÙÈÎ¤˜ Ú·ÁÌ·ÙÈÎﬁÙËÙÂ˜
ÂÈÊ¤ÚÔ˘Ó ·Ó·ﬁÊÂ˘ÎÙ· ÛËÌ·ÓÙÈÎ¤˜ È¤ÛÂÈ˜ ÛÙÔ ÌÔÓÙ¤ÏÔ ÔÚÁ¿ÓˆÛË˜ Î·È ‰ÈÔ›ÎËÛË˜,
ﬁˆ˜ ÂÊ·ÚÌﬁ˙ÂÙ·È Ì¤¯ÚÈ Û‹ÌÂÚ· ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ (™¯‹Ì· 1). ™ÙËÓ ·Ó¿Ù˘-
ÍË ÔÌ¿‰ˆÓ Û˘ÓËÁÔÚÂ›, ÂÈÚÔÛı¤Ùˆ˜, Ë ·Ó·ÁÎ·ÈﬁÙËÙ· ÁÈ· ‰ÈÂÈÛÙËÌÔÓÈÎ‹ ÚÔÛ¤ÁÁÈÛË
ÁÈ· ÙËÓ ·Ú·ÁˆÁ‹ ‹/Î·È ·ÚÔ¯‹ ˘ËÚÂÛÈÒÓ ÏËÚÔÊﬁÚËÛË˜ (·Ó¿Ù˘ÍË ËÁÒÓ ÏËÚÔÊﬁ-
ÚËÛË˜ Î·È Ó¤ˆÓ ˘ËÚÂÛÈÒÓ, Î.¿.) (Lippincott 2000). ∆· ÙÂÏÂ˘Ù·›· ¯ÚﬁÓÈ· ÔÏÏ¤˜ ·Î·‰Ë-
Ì·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ¤¯Ô˘Ó ·Ó·Ù‡ÍÂÈ ÔÌ¿‰Â˜, ÚÔÎÂÈÌ¤ÓÔ˘ Ó· ·Ó·Ù‡ÍÔ˘Ó Û‡ÓıÂÙÂ˜ ‰Ú·-
ÛÙËÚÈﬁÙËÙÂ˜ Î·È Ó· ÚÔ¯ˆÚ‹ÛÔ˘Ó ÛÂ Î·ÈÓÔÙﬁÌÂ˜ ‰Ú¿ÛÂÈ˜ (Owens, 1999, Lowry 2000, Diaz
Î.·. 2001, Bernfeld 2004). 
∏ ÏÂÈÙÔ˘ÚÁ›· ÛÂ ÔÌ¿‰Â˜ Á›ÓÂÙ·È ﬁÏÔ Î·È ÂÚÈÛÛﬁÙÂÚÔ ÔÈÎÂ›· Ú·ÎÙÈÎ‹ ÁÈ· ÙÔ˘˜ ‚È‚ÏÈÔıË-
ÎÔÓﬁÌÔ˘˜ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜2, ÌÂ ÛÎÔﬁ Ó· ÂÈÏ‡ÛÔ˘Ó ÚÔ‚Ï‹Ì·Ù·, Ó· ·Ó·-
‚·ıÌ›ÛÔ˘Ó ÙÈ˜ ˘ËÚÂÛ›Â˜, Ó· ·Ó·Ù‡ÍÔ˘Ó ËÁ¤˜ ÏËÚÔÊﬁÚËÛË˜, Ó· ‰ËÌÈÔ˘ÚÁ‹ÛÔ˘Ó ˘Ô-
‰ÔÌ¤˜ Î·È Ó· Û¯Â‰È¿ÛÔ˘Ó ÔÏÈÙÈÎ¤˜ Î·È ÛÙÚ·ÙËÁÈÎ¤˜. ∂ÈÚÔÛı¤Ùˆ˜, Ë Î·ıËÌÂÚÈÓ‹ ÂÚÁ·-
Û›· ‰‡Ó·Ù·È Ó· ˘ÔÛÙËÚ›˙ÂÙ·È ‹/Î·È Ó· ÂÈÌÂÚ›˙ÂÙ·È ÛÂ ÌÈ· ÔÌ¿‰· ·ÙﬁÌˆÓ, ÛÙËÓ ÔÔ›· ÙÔ
Î·ı¤Ó· ‰È·ı¤ÙÂÈ ÔÚÈÛÌ¤ÓÂ˜ ‰ÂÍÈﬁÙËÙÂ˜ Î·È ﬁÏÔÈ Û˘ÌÌÂÙ¤¯Ô˘Ó ·ÚÌÔÓÈÎ¿ ÛÙËÓ Â›ÙÂ˘ÍË
ÛÙﬁ¯ˆÓ Î·È ÛÎÔÒÓ. √ ÂÚÁ·˙ﬁÌÂÓÔ˜, Ô˘ Û˘ÌÌÂÙ¤¯ÂÈ ÛÙËÓ ÔÌ¿‰·, ·ÈÛı¿ÓÂÙ·È ÂÚÈÛÛﬁÙÂ-
ÚÔ ÈÎ·ÓÔÔÈËÌ¤ÓÔ˜ (Jenks 2005), ¤¯ÂÈ ÙÔ Û˘Ó·›ÛıËÌ· ﬁÙÈ ·Ó‹ÎÂÈ ÛÂ ¤Ó· Û‡ÓÔÏÔ Î·È ﬁÙÈ
ÌÔÚÂ› Ó· ¤¯ÂÈ ÛËÌ·ÓÙÈÎ‹ Â›‰Ú·ÛË ÛÙÔ ÙÚﬁÔ ÏÂÈÙÔ˘ÚÁ›·˜ ÙË˜ µÈ‚ÏÈÔı‹ÎË˜ Ô˘ ·Ó‹ÎÂÈ.
√È ÔÌ¿‰Â˜ ‰È·ÌÔÚÊÒÓÔÓÙ·È Î˘Ú›ˆ˜ ÁÈ· ÙÔ˘˜ ·ÎﬁÏÔ˘ıÔ˘˜ ÏﬁÁÔ˘˜ (¶ÂÙÚÔÁÈ¿ÓÓË˜ 2000, 16,
Handy 1993, ∫¿ÓÙ·˜ 1995): 1) ÂÈÌÂÚÈÛÌﬁ˜ Î·È ¤ÏÂÁ¯Ô˜ ÙË˜ ÂÚÁ·Û›·˜, 2) Â›Ï˘ÛË ÚÔ‚ÏËÌ¿-
ÙˆÓ Î·È Ï‹„Ë ·ÔÊ¿ÛÂˆÓ, 3) ÂÓ›Û¯˘ÛË ‰ÂÛÌÂ‡ÛÂˆÓ ‰ÈÔ›ÎËÛË˜ Î·È ÂÚÁ·˙ÔÌ¤ÓˆÓ ÛÂ ÔÏÈ-
ÙÈÎ¤˜, ÛÙÚ·ÙËÁÈÎ¤˜ Î·È ÛÙﬁ¯Ô˘˜, 4) ‰È·¯Â›ÚÈÛË Û˘ÁÎÚÔ‡ÛÂˆÓ, 5) Î·Ù·ÔÏ¤ÌËÛË ·ÔÍ¤Óˆ-
ÛË˜ Ì¤Û· ÛÙÔÓ ÔÚÁ·ÓÈÛÌﬁ, 6) ÚÔÁÚ¿ÌÌ·Ù· ‚ÂÏÙ›ˆÛË˜ ÙË˜ ÔÈﬁÙËÙ·˜, 7) ·Ó¿Ù˘ÍË, ÂÎ·›-
356 ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ Î·È ∫ÔÈÓˆÓ›Â˜ ÙˆÓ ¶ÔÏÈÙÒÓ: 
¢ËÌÈÔ˘ÚÁÒÓÙ·˜ ‰ÂÛÌÔ‡˜ ÁÓÒÛË˜, ‰ËÌÔÎÚ·Ù›·˜ Î·È ÔÏÈÙÈÛÌÔ‡ ÛÙÔ „ËÊÈ·Îﬁ ÂÚÈ‚¿ÏÏÔÓ
™¯‹Ì· 1: ¶·Ú¿ÁÔÓÙÂ˜ Ô˘ Î·ıÈÛÙÔ‡Ó ¯Ú‹ÛÈÌË ÙËÓ ‡·ÚÍË Î·È ÙËÓ ÏÂÈÙÔ˘ÚÁ›· ÔÌ¿‰ˆÓ.
2 ÃˆÚ›˜ Ó· ·ÔÎÏÂ›ÂÙ·È Ë ÂÊ·ÚÌÔÁ‹ ÙË˜ ÌÂıﬁ‰Ô˘ ·˘Ù‹˜ ÛÂ µÈ‚ÏÈÔı‹ÎÂ˜ ¿ÏÏˆÓ Ù‡ˆÓ, .¯. §·˚Î¤˜
µÈ‚ÏÈÔı‹ÎÂ˜ (Bernfeld 2004). 
‰Â˘ÛË Î·È ÂÈÎÔÈÓˆÓ›· ÔÏÈÙÈÎÒÓ, ÛÙÚ·ÙËÁÈÎÒÓ Î·È ÛÙﬁ¯ˆÓ Î.¿.
√È ÔÌ¿‰Â˜ Û˘Ó·ÓÙÒÓÙ·È Î·È ‰ÈÂÚÂ˘ÓÒÓÙ·È ÌÂ ÂÈÛÙËÌÔÓÈÎﬁ ÙÚﬁÔ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜
‚È‚ÏÈÔı‹ÎÂ˜, ÙﬁÛÔ ÙÔ˘ ∏ÓˆÌ¤ÓÔ˘ µ·ÛÈÏÂ›Ô˘, ﬁÛÔ Î·È ÙˆÓ ∏¶∞ (Hall, 1999) ·ﬁ Ù· Ì¤Û· ÙÔ˘
ÚÔËÁÔ‡ÌÂÓÔ˘ ·ÈÒÓ·. ∏ ¤ÚÂ˘Ó· ÙÔ˘ Bluck (1994) ÁÈ· ÙËÓ ÏÂÈÙÔ˘ÚÁ›· ÔÌ¿‰ˆÓ ÛÙÔ ¶·ÓÂÈ-
ÛÙ‹ÌÈÔ ÙË˜ Northumbria ı¤ÙÂÈ ˆ˜ ÚÔ¸ﬁıÂÛË ÙËÓ ‰¤ÛÌÂ˘ÛË ÙË˜ ‰ÈÔ›ÎËÛË˜ Î·È ÙËÓ Û˘ÌÌÂ-
ÙÔ¯‹ ÙˆÓ ÔÌ¿‰ˆÓ Î·È ‰È·ÈÛÙÒÓÂÈ ﬁÙÈ ÔÈ ÔÌ¿‰Â˜ ‚ÔËıÔ‡Ó ÛÙË ‰È·Ù‹ÚËÛË ·ÏÏ¿ Î˘Ú›ˆ˜
ÛÙËÓ ·Ó¿Ù˘ÍË ˘ËÚÂÛÈÒÓ ˘„ËÏÔ‡ ÂÈ¤‰Ô˘ ÚÔ˜ ÙÔ˘˜ ¯Ú‹ÛÙÂ˜ ÛÂ ¤Ó· ÂÚÈ‚¿ÏÏÔÓ, Ô˘
Û˘ÓÂ¯Ò˜ ·ÏÏ¿˙ÂÈ. √ Shaughnessy (1996), ·Ó·ÊÂÚﬁÌÂÓÔ˜ ÛÙËÓ ·Ó·‰ÈÔÚÁ¿ÓˆÛË ÙË˜ µÈ‚ÏÈÔ-
ı‹ÎË˜ ÙÔ˘ University of Minessota, ÙÔÓ›˙ÂÈ ﬁÙÈ ÔÈ ‚È‚ÏÈÔı‹ÎÂ˜ ÔÊÂ›ÏÔ˘Ó Ó· ·Ó·‰ÈÔÚÁ·ÓÒ-
ÓÔÓÙ·È, ÚÔÎÂÈÌ¤ÓÔ˘ Ó· ·ÓÙÈÌÂÙˆ›ÛÔ˘Ó ÙÈ˜ ·ÏÏ·Á¤˜, Ô˘ Ï·Ì‚¿ÓÔ˘Ó ¯ÒÚ· ÛÙÔ ÂÚÈ‚¿Ï-
ÏÔÓ ÙÔ˘˜ (ÔÈÎÔÓÔÌÈÎ¤˜, ÙÂ¯ÓÔÏÔÁÈÎ¤˜, ÔÏÈÙÈÎ¤˜, ÎÔÈÓˆÓÈÎ¤˜, ‰ËÌÔÁÚ·ÊÈÎ¤˜ Î·È ÔÏÈÙÈÛÙÈ-
Î¤˜). ∞Ó·Ê¤ÚÂÈ Ì¿ÏÈÛÙ· ﬁÙÈ Î˘Ú›ˆ˜ ÛÂ ·Î·‰ËÌ·˚Î¤˜ Î·È ÂÚÂ˘ÓËÙÈÎ¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÙÔ ÚÔ-
ÛˆÈÎﬁ ˘ÔÊ¤ÚÂÈ ·ﬁ „˘¯ÈÎ‹ Î·È Ê˘ÛÈÎ‹ ÂÍ¿ÓÙÏËÛË, ¯·ÌËÏﬁ ËıÈÎﬁ Î·È ·ﬁ ¿ÏÏ· Û˘ÌÙÒ-
Ì·Ù· ÂÚÁ·ÛÈ·ÎÔ‡ ¿Á¯Ô˘˜. ™Â ·˘Ù‹ ÙËÓ ÂÚ›ÙˆÛË, Ë ÏÂÈÙÔ˘ÚÁ›· ÔÌ¿‰ˆÓ ÂÓÈÛ¯‡ÂÈ ÙËÓ
·˘ÙÔÂÎÙ›ÌËÛË ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ Î·È ÁÂÓÈÎﬁÙÂÚ· ¤¯ÂÈ ıÂÙÈÎ¤˜ Û˘Ó¤ÂÈÂ˜ ÛÙÔ ÚÔÛˆÈÎﬁ.
√È Diaz Î·È Pintozzi (1999), Î·Ù·Ï‹ÁÔ˘Ó ÛÙÔ Û˘Ì¤Ú·ÛÌ· ﬁÙÈ Ë ÏÂÈÙÔ˘ÚÁ›· ÙˆÓ ÔÌ¿‰ˆÓ
‚Ô‹ıËÛÂ ÛÙËÓ ÂÈÙ˘¯ËÌ¤ÓË ·Ó·‰ÈÔÚÁ¿ÓˆÛË ÙË˜ ·Î·‰ËÌ·˚Î‹˜ ‚È‚ÏÈÔı‹ÎË˜ ÙÔ˘ ¶·ÓÂÈ-
ÛÙËÌ›Ô˘ ÙË˜ ∞ÚÈ˙ﬁÓ·. 
∏ ∫·ÙÛÈÚ›ÎÔ˘ (2004) ˘ÔÛÙËÚ›˙ÂÈ ÁÈ· ÙËÓ ¯ÒÚ· Ì·˜ ˆ˜ Ë ÌÂ›ˆÛË ÙË˜ ·Ú·‰ÔÛÈ·Î‹˜
ÈÂÚ·Ú¯›·˜ Î·È Ë ¤ÌÊ·ÛË ÛÙËÓ ÔÌ·‰ÈÎ‹ ÂÚÁ·Û›· ı· Ô‰ËÁ‹ÛÔ˘Ó ÛÂ Ó¤Ô˘˜ Ù‡Ô˘˜ ÏÂÈÙÔ˘Ú-
Á›·˜ Î·È ÔÚÁ¿ÓˆÛË˜ ÛÙÈ˜ ‚È‚ÏÈÔı‹ÎÂ˜ Î·È Ù· Î¤ÓÙÚ· ÏËÚÔÊﬁÚËÛË˜. ∏ ›‰È· Û˘ÁÁÚ·Ê¤·˜
·Ó·Ê¤ÚÂÈ ﬁÙÈ ÚÔ¸ﬁıÂÛË ÁÈ· ÙËÓ ÔÏÈÎ‹ ıÂÒÚËÛË ÙˆÓ ˘ﬁ ÂÍ¤Ù·ÛË ˙ËÙËÌ¿ÙˆÓ ·ÔÙÂÏÂ›
Ë Û˘ÌÌÂÙÔ¯‹ ÙÔ˘ ÚÔÛˆÈÎÔ‡ ·ÓÂÍ¿ÚÙËÙ· ·ﬁ ÙËÓ ÈÂÚ·Ú¯›· Î·È ÙÔ ÙÌ‹Ì· ÚÔ¤ÏÂ˘ÛË˜. √
°ÂˆÚÁ›Ô˘ (1999) ÈÛÙÂ‡ÂÈ ˆ˜ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÙÔ ÓÂ‡Ì· Û˘ÓÂÚÁ·Û›·˜
Â›Ó·È ‰˘Ó·Ùﬁ Ó· ·Ó·Ù˘¯ıÂ›. ∏ Î·Ù·ÓﬁËÛË ÙË˜ ·Ó·ÁÎ·ÈﬁÙËÙ·˜ ‡·ÚÍË˜ ÛÙﬁ¯ˆÓ Î·È Ë ˘ÈÔ-
ı¤ÙËÛË Î·Ù¿ÏÏËÏˆÓ Î·Ù¿ ÂÚ›ÙˆÛË ÌÂıﬁ‰ˆÓ ÁÈ· ÙË ‰ËÌÈÔ˘ÚÁ›· ÙÔ˘ ÔÌ·‰ÈÎÔ‡ ÓÂ‡Ì·-
ÙÔ˜ ÛÙË ‚È‚ÏÈÔı‹ÎË Â›Ó·È ÙÔ ÚÒÙÔ ÛÙ¿‰ÈÔ ‚ÂÏÙ›ˆÛË˜ ÙË˜ ·ÔÙÂÏÂÛÌ·ÙÈÎﬁÙËÙ·˜ ÙˆÓ ‰ÈÔÈ-
Î‹ÛÂˆÓ. ∆· ÙÂÏÂ˘Ù·›· ¯ÚﬁÓÈ·, Ë ‚È‚ÏÈÔÁÚ·Ê›· ‰›ÓÂÈ È‰È·›ÙÂÚË ¤ÌÊ·ÛË ÛÙËÓ ÛËÌ·Û›· ÙˆÓ
ÔÌ¿‰ˆÓ ÛÙË ‰ÈÔÈÎËÙÈÎ‹ ÂÈÛÙ‹ÌË (Trent 2003). √ ·Î·‰ËÌ·˚Îﬁ˜ ¯ÒÚÔ˜ ﬁÏÔ Î·È ÂÚÈÛÛﬁÙÂ-
ÚÔ ÂÈÏ¤ÁÂÈ ÙÈ˜ ÔÌ¿‰Â˜ ÁÈ· ÙËÓ ÂÓ›Û¯˘ÛË ‰Ú¿ÛÂˆÓ ÔÚÁ·ÓˆÙÈÎÔ‡ ÂÎÛ˘Á¯ÚÔÓÈÛÌÔ‡ ‹/Î·È
ÌÂ›ˆÛË˜ ÙÔ˘ ÂÚÁ·ÛÈ·ÎÔ‡ ¿Á¯Ô˘˜. ∏ ÌÂÏ¤ÙË ÙˆÓ ÔÌ¿‰ˆÓ ·ÔÙÂÏÂ› ·ÓÂÍ¿ÓÙÏËÙÔ Â‰›Ô
¤ÚÂ˘Ó·˜ ÌÂ ıÂˆÚËÙÈÎ‹ Î·È Ú·ÎÙÈÎ‹ ÛËÌ·Û›· ÁÈ· ÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ‰ÈÂıÓÒ˜,
·ÏÏ¿ Î·È ÛÙËÓ ¯ÒÚ· Ì·˜.
4. ¢π∂ƒ∂À¡∏™∏ °π∞ ∆π™ √ª∞¢∂™ ™∆π™ ∂§§∏¡π∫∂™ ∞∫∞¢∏ª∞´∫∂™ µπµ§π√£∏∫∂™ 
∏ ‰ÈÂÚÂ‡ÓËÛË ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÛÙﬁ¯Â˘Â ÛÙËÓ
Î·Ù·ÁÚ·Ê‹: ·) ÙË˜ ‡·ÚÍË˜ ÔÌ¿‰ˆÓ, ‚) ÙˆÓ ¯·Ú·ÎÙËÚÈÛÙÈÎÒÓ ÙˆÓ ÔÌ¿‰ˆÓ Î·È Á) ÙË˜
¿Ô„Ë˜ ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜. √È
·Ú·Î¿Ùˆ ÂÓﬁÙËÙÂ˜ ·ÊÔÚÔ‡Ó ÛÙ· ‚·ÛÈÎ¿ ·ÔÙÂÏ¤ÛÌ·Ù· ÙË˜ ¤ÚÂ˘Ó·˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜
∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜. 
¶Ú·ÎÙÈÎ¿ 15Ô˘ ¶·ÓÂÏÏËÓ›Ô˘ ™˘ÓÂ‰Ú›Ô˘ ∞Î·‰ËÌ·˚ÎÒÓ µÈ‚ÏÈÔıËÎÒÓ 357
4.1. ™ÙÔÈ¯Â›· Î·Ù·ÛÎÂ˘‹˜ ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ ÙË˜ ¤ÚÂ˘Ó·˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ 
ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ 
∏ ‚È‚ÏÈÔÁÚ·ÊÈÎ‹, Ô˘ ·Ú¯ÈÎ¿ ‰ÈÂÍ‹Á·ÌÂ, ÂÓÙﬁÈÛÂ ·Ó¿ÏÔÁÂ˜ ÌÂÏ¤ÙÂ˜ Î·È ¤ÚÂ˘ÓÂ˜, Ô˘
¤¯Ô˘Ó Á›ÓÂÈ ÛÙÔ ÂÍˆÙÂÚÈÎﬁ Î·È ·ÊÔÚÔ‡Ó ‰È¿ÊÔÚÂ˜ Ù˘¯¤˜ ÙˆÓ ÔÌ¿‰ˆÓ. ªÂ ‚¿ÛË Ù· ·Ú·-
¿Óˆ ‰È·ÌÔÚÊÒıËÎÂ ·Ú¯ÈÎ¿ ÙÔ ÂÚˆÙËÌ·ÙÔÏﬁÁÈÔ, ¤ÙÛÈ ÒÛÙÂ ÔÈ ÂÚÂ˘ÓËÙÈÎ¤˜ ÂÚˆÙ‹ÛÂÈ˜,
Ô˘ ÂÙ¤ıËÛ·Ó ·) Ó· ÂÍ˘ËÚÂÙÔ‡Ó ÙÔ˘˜ ÂÚÂ˘ÓËÙÈÎÔ‡˜ ÛÙﬁ¯Ô˘˜, Î·È ‚) Ó· ¤¯Ô˘Ó ¯ÚËÛÈÌÔÔÈ-
ËıÂ› ÛÂ ·ÓÙ›ÛÙÔÈ¯· ÂÚˆÙËÌ·ÙÔÏﬁÁÈ· (ARL, 1998, Bazirjian Î·È Stanley 2001, Yoon 2005) Î·È
·ÓÙ›ÛÙÔÈ¯Â˜ ¤ÚÂ˘ÓÂ˜. ∏ ·Ú¯ÈÎ‹ ÌÔÚÊ‹ ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ ÂÙ¤ıË ÛÂ ÈÏÔÙÈÎ‹ ‰È·Î›ÓËÛË
ÁÈ· ÙËÓ Î·Ù·ÁÚ·Ê‹ ÙË˜ ¿Ô„Ë˜ ÔÌ¿‰·˜ ÂÈ‰ÈÎÒÓ, ·ÔÙÂÏÔ‡ÌÂÓË ·ﬁ ÙÚÂÈ˜ (3) ‚È‚ÏÈÔıËÎÔ-
ÓﬁÌÔ˘˜, ÌÂ ÔÏ˘ÂÙ‹ ÂÌÂÈÚ›· ÛÙÔ ¯ÒÚÔ ÙˆÓ ·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔıËÎÒÓ Î·È ·ÓÒÙ·ÙÂ˜
ÛÔ˘‰¤˜, Î·ıÒ˜ Î·È ·ﬁ ‰‡Ô Î·ıËÁËÙ¤˜ ∂ÏÏËÓÈÎÒÓ ·ÓÂÈÛÙËÌ›ˆÓ. µ·ÛÈ˙ﬁÌÂÓÔÈ ÛÙÈ˜
·Ú·ÙËÚ‹ÛÂÈ˜ ÙÔ˘˜ ¤ÁÈÓ·Ó ·Ó·ıÂˆÚ‹ÛÂÈ˜ Î·È ‚ÂÏÙÈÒÛÂÈ˜, Ô˘ Ô‰‹ÁËÛ·Ó ÛÙË ÙÂÏÈÎ‹
ÌÔÚÊ‹ ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘. ™ÙËÓ ÙÂÏÈÎ‹ ÌÔÚÊ‹ ÙÔ˘, ÙÔ ÂÚˆÙËÌ·ÙÔÏﬁÁÈÔ ÂÚÈÏ·Ì‚¿ÓÂÈ
ÙÚÈ¿ÓÙ· ‰‡Ô (32) ÂÚÂ˘ÓËÙÈÎ¤˜ ÂÚˆÙ‹ÛÂÈ˜ ÂÎ ÙˆÓ ÔÔ›ˆÓ ÔÈ Â›ÎÔÛÈ ÂÓÓÈ¿ ÂÚˆÙ‹ÛÂÈ˜ (29)
Â›Ó·È ÎÏÂÈÛÙÔ‡ Ù‡Ô˘ Î·È ÔÈ ÙÚÂÈ˜ (3) ·ÓÔÈÎÙÔ‡ Ù‡Ô˘. ∆Ô ÂÚˆÙËÌ·ÙÔÏﬁÁÈÔ ‰È·ÎÚ›ÓÂÙ·È ÛÂ
ÙÚÂÈ˜ ÂÓﬁÙËÙÂ˜ Û‡ÌÊˆÓ· ÌÂ ÙÔÓ ¶›Ó·Î· 1: Ë ÚÒÙË ÂÓﬁÙËÙ· ·Ó·Ê¤ÚÂÙ·È ÛÙ· ÛÙÔÈ¯Â›· ÙÔ˘
ÂÚˆÙÒÌÂÓÔ˘ Î·È ÙË˜ ·Î·‰ËÌ·˚Î‹˜ ‚È‚ÏÈÔı‹ÎË˜, Ë ‰Â‡ÙÂÚË ÂÓﬁÙËÙ· ·Ó·Ê¤ÚÂÙ·È ÛÙËÓ
‡·ÚÍË ‹ ﬁ¯È ÔÌ¿‰ˆÓ Î·È Ë ÙÚ›ÙË ¯ˆÚ›˙ÂÙ·È ÛÂ ‰‡Ô ˘ÔÂÓﬁÙËÙÂ˜ ÂÍÂÙ¿˙ÔÓÙ·˜ ·ÓÙ›ÛÙÔÈ¯·
Ù· ¯·Ú·ÎÙËÚÈÛÙÈÎ¿ ÙˆÓ ÔÌ¿‰ˆÓ Î·È ÙÈ˜ ·ﬁ„ÂÈ˜ ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ Â·ÁÁÂÏÌ·ÙÈÒÓ.
358 ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ Î·È ∫ÔÈÓˆÓ›Â˜ ÙˆÓ ¶ÔÏÈÙÒÓ: 
¢ËÌÈÔ˘ÚÁÒÓÙ·˜ ‰ÂÛÌÔ‡˜ ÁÓÒÛË˜, ‰ËÌÔÎÚ·Ù›·˜ Î·È ÔÏÈÙÈÛÌÔ‡ ÛÙÔ „ËÊÈ·Îﬁ ÂÚÈ‚¿ÏÏÔÓ
¶›Ó·Î·˜ 1: ¢ÔÌ‹ Î·È ÂÚÈÂ¯ﬁÌÂÓÔ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ÂÏÏËÓÈÎ¤˜ 
·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
∂ÓﬁÙËÙ· ∞
∂Ú.1–7 ™ÙÔÈ¯Â›· ÂÚˆÙÒÌÂÓˆÓ ∂Ú.8–12 ™ÙÔÈ¯Â›· ÁÈ· ÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
º‡ÏÔ ∂›‰Ô˜ µÈ‚ÏÈÔı‹ÎË˜ (∫ÂÓÙÚÈÎ‹ ‹ ∆ÌËÌ·ÙÈÎ‹)
∏ÏÈÎ›· ∞ÚÈıÌﬁ˜ ¯ÚËÛÙÒÓ Ô˘ ÂÍ˘ËÚÂÙÂ› Ë µÈ‚ÏÈÔı‹ÎË
™Ô˘‰¤˜ ∞ÚÈıÌﬁ˜ ÚÔÛˆÈÎÔ‡ Ô˘ ··Û¯ÔÏÂ›
∞Î·‰ËÌ·˚Îﬁ ÿ‰Ú˘Ì· ŒÙË ÂÚÁ·Û›·˜ ÙÔ˘ ÂÚˆÙÒÌÂÓÔ˘ ÛÙÔ Û˘ÁÎÂÎÚÈÌ¤ÓÔ ›‰Ú˘Ì·
∆Ú¤¯Ô˘Û· ÂÚÁ·ÛÈ·Î‹ Û¯¤ÛË
∫·ı‹ÎÔÓÙ·
ŒÙË ÂÚÁ·ÛÈ·Î‹˜ ÂÌÂÈÚ›·˜
∂ÓﬁÙËÙ· B
∂Ú.12–16 ⁄·ÚÍË ÔÌ¿‰ˆÓ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
⁄·ÚÍË ÔÚÁ·ÓÔÁÚ¿ÌÌ·ÙÔ˜ ⁄·ÚÍË ¿Ù˘ˆÓ ÔÌ¿‰ˆÓ (·ÓÔÈÎÙÔ‡ Ù‡Ô˘ ÂÚÒÙËÛË)‚’
⁄·ÚÍË ÔÌ¿‰ˆÓ ™ÎÔﬁ˜ ‰ËÌÈÔ˘ÚÁ›·˜ ÔÌ¿‰ˆÓ (·ÓÔÈÎÙÔ‡ Ù‡Ô˘ ÂÚÒÙËÛË)
⁄·ÚÍË Ù˘ÈÎÒÓ ÔÌ¿‰ˆÓ 
(·ÓÔÈÎÙÔ‡ Ù‡Ô˘ ÂÚÒÙËÛË) ·’ ¶ÔÈÔ˜ ·ÔÊ¿ÛÈÛÂ ÙË ‰ËÌÈÔ˘ÚÁ›· ÙÔ˘˜
4.2. ∆·˘ÙﬁÙËÙ· ÙË˜ ¤ÚÂ˘Ó·˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
∆Ô ¯ÚÔÓÈÎﬁ ‰È¿ÛÙËÌ·, Î·Ù¿ ÙÔ ÔÔ›Ô Ú·ÁÌ·ÙÔÔÈ‹ıËÎÂ Ë ¤ÚÂ˘Ó·, ‹Ù·Ó Ô ºÂ‚ÚÔ˘¿ÚÈÔ˜
Î·È Ô ª¿ÚÙÈÔ˜ ÙÔ˘ 2006. √ ÏËı˘ÛÌﬁ˜, ÛÙÔÓ ÔÔ›Ô ·Â˘ı˘ÓﬁÙ·Ó ÙÔ ÂÚˆÙËÌ·ÙÔÏﬁÁÈÔ, ‹Ù·Ó
ÙÔ ÚÔÛˆÈÎﬁ ·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔıËÎÒÓ ÙˆÓ ∞∂π Î·È ∞∆∂π ÛÙËÓ ∂ÏÏ¿‰·. °È· ÙËÓ ·ÔÛÙÔÏ‹
ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ ÂÈÏ¤¯ıËÎÂ ÙÔ ËÏÂÎÙÚÔÓÈÎﬁ Ù·¯˘‰ÚÔÌÂ›Ô, ·ÊÂÓﬁ˜ ÌÂÓ ÏﬁÁˆ ÙÔ˘
ÌÂÁ¿ÏÔ˘ ·ÚÈıÌÔ‡ ÙˆÓ ·Ú·ÏËÙÒÓ, Î·È ·ÊÂÙ¤ÚÔ˘ ÏﬁÁˆ ÙË˜ ÁÂˆÁÚ·ÊÈÎ‹˜ ÙÔ˘ ‰È·ÛÔÚ¿˜
ÙˆÓ ·Ú·ÏËÙÒÓ. ∫¿ıÂ ·ÔÛÙÔÏ‹ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ Û˘ÓÔ‰Â˘ﬁÙ·Ó ·ﬁ ÌÈ· ÂÈÛÙÔÏ‹, ÌÂ
ÙËÓ ÔÔ›· ÂÍËÁÔ‡Û·ÌÂ ÙÔ ÛÎÔﬁ Î·È ÙÔ ÂÚÈÂ¯ﬁÌÂÓÔ ÙË˜ ¤ÚÂ˘Ó·˜. ¶ÈÔ Û˘ÁÎÂÎÚÈÌ¤Ó·, Ë
·ÔÛÙÔÏ‹ ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ ÌÂ ÙÔ ËÏÂÎÙÚÔÓÈÎﬁ Ù·¯˘‰ÚÔÌÂ›Ô ¤ÁÈÓÂ ˆ˜ ÂÍ‹˜: ·) ÂÏ¤Á-
¯ıËÎ·Ó ÔÈ ÈÛÙÔÛÂÏ›‰Â˜ ÙˆÓ µÈ‚ÏÈÔıËÎÒÓ ÙˆÓ ∞∂π Î·È ∞∆∂π ÚÔÎÂÈÌ¤ÓÔ˘ Ó· ÂÓÙÔÈÛÙÔ‡Ó Î·È
Ó· Î·Ù·ÁÚ·ÊÔ‡Ó ÔÈ ËÏÂÎÙÚÔÓÈÎ¤˜ ‰ÈÂ˘ı‡ÓÛÂÈ˜ ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÙÔ˘˜, Î·È ‚) ‰ËÌÈÔ˘ÚÁ‹ıË-
ÎÂ ¤Ó· ·Ú¯Â›Ô Excel, ﬁÔ˘ Û˘ÁÎÂÓÙÚÒıËÎ·Ó ÁÈ· Î¿ıÂ ›‰Ú˘Ì· ÔÈ ËÏÂÎÙÚÔÓÈÎ¤˜ ‰ÈÂ˘ı‡ÓÛÂÈ˜
ÙÔ˘ ÚÔÛˆÈÎÔ‡. ∆Ô ÂÚˆÙËÌ·ÙÔÏﬁÁÈÔ ·ÂÛÙ¿ÏË ÛÂ ÂÚÁ·˙ﬁÌÂÓÔ˘˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰Ë-
Ì·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, ‹ÙÔÈ 531 ÂÚˆÙËÌ·ÙÔÏﬁÁÈ·, ·ﬁ Ù· ÔÔ›· Û˘ÌÏËÚˆÌ¤Ó· ÂÂÛÙÚ¿ÊË-
Û·Ó Ù· 80 ÂÚˆÙËÌ·ÙÔÏﬁÁÈ·, ‰ËÏ·‰‹ ÔÛÔÛÙﬁ ·ﬁÎÚÈÛË˜ 17.4%, ÙÔ ÔÔ›Ô ıÂˆÚÂ›Ù·È ÈÎ·ÓÔ-
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∂ÓﬁÙËÙ· °
∂Ú.17–25 Ã·Ú·ÎÙËÚÈÛÙÈÎ¿ ÔÌ¿‰ˆÓ ÛÙÈ˜
∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
∂Ú.26–31 ∞ﬁ„ÂÈ˜ ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÙˆÓ ∂ÏÏËÓÈÎÒÓ 
·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔıËÎÒÓ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜
πÎ·ÓÔÔÈËÙÈÎ‹ ÚÔÂÙÔÈÌ·Û›· ÁÈ· ÙËÓ
ÔÚÁ¿ÓˆÛË ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÛÂ ÔÌ¿‰Â˜
·ﬁ ÙË ¢ÈÔ›ÎËÛË ÙË˜ µÈ‚ÏÈÔı‹ÎË˜
∂¶ÚÔÙÈÌÒ ÌÈ· ‰ÈÔÈÎËÙÈÎ‹ ÔÚÁ¿ÓˆÛË (ÏÂÈÙÔ˘ÚÁÈÎ‹ & ‰ÔÌÈ-
Î‹) ‚·ÛÈÛÌ¤ÓË ÛÂ ÔÌ¿‰Â˜
√ÚÁ¿ÓˆÛË ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÛÂ ÔÌ¿‰Â˜
·ﬁ ÙË ‰ÈÔ›ÎËÛË ÌÂ ÙË Û‡ÌÊˆÓË ÁÓÒÌË
ÙÔ˘ ÚÔÛˆÈÎÔ‡
√ ÂÚÁ·˙ﬁÌÂÓÔ˜ Ú¤ÂÈ Ó· ‰È‰¿ÛÎÂÙ·È ÙËÓ ¤ÓÓÔÈ· ÙË˜
‰˘Ó·ÌÈÎ‹˜ ÙË˜ ÔÌ¿‰·˜ ÚÈÓ ÌÂÈ ÛÙËÓ ·ÁÔÚ¿ ÂÚÁ·Û›·˜
∏ ÔÌ¿‰· ¤¯ÂÈ Û·ÊÂ›˜ ÛÎÔÔ‡˜ 
Î·È ÛÙﬁ¯Ô˘˜
∏ ÔÌ·‰ÈÎ‹ ÂÚÁ·Û›· Û˘Ì‚¿ÏÏÂÈ ÛÙËÓ ÂÓ›Û¯˘ÛË ÙË˜ 
·Ô‰ÔÙÈÎﬁÙËÙ·˜ ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ
∆· Ì¤ÏË ÙË˜ ÔÌ¿‰·˜ Î·Ù·ÓÔÔ‡Ó ÙÔ˘˜
ÛÎÔÔ‡˜ Î·È ÙÔ˘˜ ÛÙﬁ¯Ô˘˜ 
ª¤Û· ÛÙËÓ ÔÌ¿‰· ÙÔ ¿ÙÔÌÔ ·›ÚÓÂÈ ÂÚÈÛÛﬁÙÂÚÂ˜ 
ÚˆÙÔ‚Ô˘Ï›Â˜ Î·È ·Ó·Ù‡ÛÛÂÈ Î·ÈÓÔÙÔÌ›Â˜
∏ ÔÌ¿‰· ¤¯ÂÈ ·˘ÙÔÓÔÌ›· ÛÙËÓ ÂÚÁ·Û›·
ÙË˜
∏ ·ÓÒÙ·ÙË ËÁÂÛ›· Î¿ıÂ µÈ‚ÏÈÔı‹ÎË˜ Â˘ı‡ÓÂÙ·È ÁÈ· ÙËÓ
ÂÈÎÚ¿ÙËÛË ÙË˜ ÔÌ·‰ÈÎﬁÙËÙ·˜ ÛÙÔ ¯ÒÚÔ ÙË˜ ÂÚÁ·Û›·˜.
∏ ÔÌ¿‰· ·ÍÈÔÏÔÁÂ› ÙËÓ ÚﬁÔ‰Ô Î·È ÙËÓ
·ﬁ‰ÔÛ‹ ÙË˜
ª¤Ûˆ ÙË˜ ÂÓ‰˘Ó¿ÌˆÛË˜ ÂÈÙ˘Á¯¿ÓÂÙ·È Û˘ÓÂÚÁ·Û›· Î·È
ÔÌ·‰ÈÎﬁÙËÙ· ÌÂÙ·Í‡ ÙˆÓ Û˘Ó·‰¤ÏÊˆÓ.
∆· Ì¤ÏË ÙË˜ ÔÌ¿‰·˜ ·ÚÔ˘ÛÈ¿˙Ô˘Ó ‰È¿-
ÊÔÚÂ˜ ·ﬁ„ÂÈ˜ Î·Ù¿ Ù· ÛÙ¿‰È· Ï‹„Ë˜
·ÔÊ¿ÛÂˆÓ ∂Ú.32 (·ÓÔÈÎÙÔ‡ Ù‡Ô˘): ¶·Ú·Î·ÏÒ ﬁˆ˜ ÂÎÊÚ¿ÛÂÙÂ ÙËÓ
¿Ô„‹ Û·˜ ÁÈ· ÙÔ ÚﬁÏÔ ÙˆÓ ÔÌ¿‰ˆÓ ÛÙË ‚ÂÏÙ›ˆÛË ÙˆÓ
·ÚÂ¯ÔÌ¤ÓˆÓ ˘ËÚÂÛÈÒÓ ·ﬁ ÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔ-
ı‹ÎÂ˜ ÛÙËÓ ∂ÏÏ¿‰·.
∏ ÂÈÎÔÈÓˆÓ›· Î·È Ë ÂÓËÌ¤ÚˆÛË Â›Ó·È
‰È¿¯˘ÙË ÌÂÙ·Í‡ ÙˆÓ ÌÂÏÒÓ ÙË˜ ÔÌ¿‰·˜
∏ ÔÌ¿‰· ÂÙ˘¯·›ÓÂÈ Ó· ÌÂÙ·ÙÚ¤„ÂÈ ÙÈ˜
Û˘ÁÎÚÔ‡ÛÂÈ˜ ÛÂ ·Ú·ÁˆÁ‹ È‰ÂÒÓ
ÔÈËÙÈÎﬁ. √ ¶›Ó·Î·˜ 2 ·ÚÔ˘ÛÈ¿˙ÂÈ ÙÈ˜ ··ÓÙ‹ÛÂÈ˜ ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ ·Ó·ÊÔÚÈÎ¿ ÌÂ ÙÈ˜
Î·ÙËÁÔÚÈÎ¤˜ ÌÂÙ·‚ÏËÙ¤˜ ÙË˜ ÚÒÙË˜ ÂÓﬁÙËÙ·˜. ™ÙËÓ ÂÚÒÙËÛË, Ô˘ ·ÊÔÚ¿ ÛÙËÓ Î·Ù·ÁÚ·-
Ê‹ ÙˆÓ Î·ıËÎﬁÓÙˆÓ, ÔÈ ÂÚˆÙÒÌÂÓÔÈ Â›¯·Ó ÙËÓ ‰˘Ó·ÙﬁÙËÙ· Ó· ÛËÌÂÈÒÛÔ˘Ó ¤Ú·Ó ÙË˜ ÌÈ·˜
ÂÈÏÔÁ‹˜, ÂÓÒ ÛÙËÓ ÂÚÒÙËÛË ÁÈ· ÙÔ “·Î·‰ËÌ·˚Îﬁ ›‰Ú˘Ì·” Î·Ù·ÁÚ¿ÊÂÙ·È Ë Û˘ÌÌÂÙÔ¯‹
ﬁÏˆÓ ÙˆÓ ·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔıËÎÒÓ ÙË˜ ¯ÒÚ·˜ ÂÎÙﬁ˜ ·ﬁ ¤ÓÙÂ ÂÚÈÊÂÚÂÈ·Î¿ ∞∆∂π.
360 ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ Î·È ∫ÔÈÓˆÓ›Â˜ ÙˆÓ ¶ÔÏÈÙÒÓ: 
¢ËÌÈÔ˘ÚÁÒÓÙ·˜ ‰ÂÛÌÔ‡˜ ÁÓÒÛË˜, ‰ËÌÔÎÚ·Ù›·˜ Î·È ÔÏÈÙÈÛÌÔ‡ ÛÙÔ „ËÊÈ·Îﬁ ÂÚÈ‚¿ÏÏÔÓ
¶›Ó·Î·˜ 2: ™‡ÓıÂÛË ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ ÌÂ ‚¿ÛË Ù· ··ÓÙËÌ¤Ó· ÂÚˆÙËÌ·ÙÔÏﬁÁÈ· 
(ÂÚˆÙ‹ÛÂÈ˜ ·ﬁ 1 Ì¤¯ÚÈ 11)
∆·˘ÙﬁÙËÙ· ¤ÚÂ˘Ó·˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
º‡ÏÔ 64 Á˘Ó·›ÎÂ˜ (ÔÛÔÛÙﬁ 80%) Î·È 16 ¿Ó‰ÚÂ˜ (ÔÛÔÛÙﬁ 20%)
∫·ÙËÁÔÚ›Â˜ ËÏÈÎÈÒÓ 
20–24 (3.8%), 25–29 (21.3%) Î·È 30–34 (21.3%), 35–39
(35%), 40–44 (15%) Î·È 45–49 (3.8%)
™Ô˘‰¤˜
∞∆∂π µÈ‚ÏÈÔıËÎÔÓÔÌ›·˜ (67.5%), Ù˘¯›Ô ÂÎÙﬁ˜ µÈ‚Ï/Ì›·˜
(21.3%), ∞∂π µÈ‚Ï/Ì›·˜ (17.5%), ÌÂÙ·Ù˘¯È·Î¤˜ ÛÔ˘‰¤˜
ÛÙËÓ µÈ‚Ï/Ì›· (27.5%), ÌÂÙ·Ù˘¯È·Î¤˜ ÛÔ˘‰¤˜ ÂÎÙﬁ˜
µÈ‚Ï/Ì›·˜ (8.8%) 
∞Î·‰ËÌ·˚Îﬁ ÿ‰Ú˘Ì· 
√È ‚È‚ÏÈÔı‹ÎÂ˜ ﬁÏˆÓ ÙˆÓ ∞∂π Î·È ﬁÏˆÓ ÙˆÓ ∞∆∂π ÂÎÙﬁ˜
·ﬁ ¤ÓÙÂ ÂÚÈÊÂÚÂÈ·Î¿. È‰Ú‡Ì·Ù·
∆Ú¤¯Ô˘Û· ÂÚÁ·ÛÈ·Î‹ Û¯¤ÛË
ªﬁÓÈÌÔ ÚÔÛˆÈÎﬁ (36.3%), ·ÔÚ›ÛÙÔ˘ ¯ÚﬁÓÔ˘ (33.8%),
Û˘Ì‚·ÛÈÔ‡¯ÔÈ ¤ÚÁÔ˘ (27.5%), Û˘Ì‚·ÛÈÔ‡¯ÔÈ ÔÚÈÛÌ¤ÓÔ˘
¯ÚﬁÓÔ˘ (2.4%)
¶·Ú¿ÏÏËÏ· Î‡ÚÈ· Î·ı‹ÎÔÓÙ·
¢·ÓÂÈÛÌﬁ˜/‰È·‰·ÓÂÈÛÌﬁ˜ Î·È ∂Í˘ËÚ¤ÙËÛË ÙˆÓ ¯ÚËÛÙÒÓ
(68.8%), ∂ÂÍÂÚÁ·Û›· ˘ÏÈÎÔ‡ (54%), ∏ÏÂÎÙÚÔÓÈÎ¤˜ 
˘ËÚÂÛ›Â˜ ÏËÚÔÊﬁÚËÛË˜ (51.3%), ¶ÚÔÛÎÙ‹ÛÂÈ˜ (34%),
¢ÈÔ›ÎËÛË (25%), ¢ËÌﬁÛÈÂ˜ Û¯¤ÛÂÈ˜ (22.5%), ¢ÈÔÈÎËÙÈÎ‹
˘ÔÛÙ‹ÚÈÍË (10%), ¶ÏËÚÔÊÔÚÈÎ‹ (5%)
ŒÙË ÂÚÁ·ÛÈ·Î‹˜ ÂÌÂÈÚ›·˜
1–3 ¤ÙË (17.5%), 3–6 ¤ÙË (11.3%), 6–10 ¤ÙË (23.8%), ¿Óˆ
·ﬁ 10 ¤ÙË (46.3%)
∂›‰Ô˜ µÈ‚ÏÈÔı‹ÎË˜ 
(61.3%) ··Û¯ÔÏÂ›Ù·È ÛÂ ∫ÂÓÙÚÈÎ‹ µÈ‚ÏÈÔı‹ÎË Î·È ÙÔ
31.3% ÛÂ ∆ÌËÌ·ÙÈÎ‹ µÈ‚ÏÈÔı‹ÎË
∞ÚÈıÌﬁ˜ ÂÓÂÚÁÒÓ ¯ÚËÛÙÒÓ 
Ì¤¯ÚÈ 1.000 ¯Ú‹ÛÙÂ˜ (18.80%), 1.000–5.000 ¯Ú‹ÛÙÂ˜
(40%), 5.000–10.000 ¯Ú‹ÛÙÂ˜ (18.80%) ¿Óˆ ·ﬁ
10.000 ¯Ú‹ÛÙÂ˜ (21.3%)
∞ÚÈıÌﬁ˜ ÚÔÛˆÈÎÔ‡ 
1–6 ¿ÙÔÌ· (45.0%), 6–10 ¿ÙÔÌ· (8.0%), 6–10 ¿ÙÔÌ·
(8.8%), 16–20 ¿ÙÔÌ· (12.5%), 21–25 ¿ÙÔÌ· (6.3%), 26–30
¿ÙÔÌ· (11.3%), ¿Óˆ ·ﬁ 31 ¿ÙÔÌ· (5.0%)
ŒÙË ÂÚÁ·Û›·˜ ÙÔ˘ ÂÚˆÙÒÌÂÓÔ˘ 
1–2 ¤ÙË (21.3%), 3–5 ¤ÙË (13.8%), 6–10 ¤ÙË (36.3%), ¿Óˆ
·ﬁ 10 ¤ÙË (27.5%)
4.3. ∞ÔÙÂÏ¤ÛÌ·Ù· ¤ÚÂ˘Ó·˜ ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
™ÙËÓ ‰Â‡ÙÂÚË ÂÓﬁÙËÙ· ÙË˜ ¤ÚÂ˘Ó·˜ ÂÍÂÙ¿˙ÂÙ·È ÙÔ ÚÒÙÔ ÂÚÂ˘ÓËÙÈÎﬁ ˙ËÙÔ‡ÌÂÓÔ ÁÈ· ÙËÓ
Î·Ù·ÁÚ·Ê‹ ÙË˜ ‡·ÚÍË˜, Î·Ù¿ ÙËÓ ÁÓÒÌË ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ, ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·-
‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜. ∏ ÚÒÙË ÂÚÒÙËÛË ·ÊÔÚ¿ ÛÙËÓ ‡·ÚÍË ÂÁÎÂÎÚÈÌ¤ÓÔ˘ ÔÚÁ·ÓÔ-
ÁÚ¿ÌÌ·ÙÔ˜, ﬁÔ˘ ÔÈ ÂÚˆÙÒÌÂÓÔÈ ·¿ÓÙËÛ·Ó ÛÂ ÔÛÔÛÙﬁ 41.3% (33/80) ﬁÙÈ ˘¿Ú¯ÂÈ, ÂÓÒ ÙÔ
35% (28/80) ·¿ÓÙËÛÂ ˆ˜ ‰ÂÓ ˘¿Ú¯ÂÈ. ªÂ ÔÛÔÛÙﬁ 21.3% (17/80) ·¿ÓÙËÛÂ ﬁÙÈ ‰ÂÓ ÁÓˆ-
Ú›˙ÂÈ ‹ ‰ÂÓ ··ÓÙ¿. Ÿˆ˜ ·ÚÔ˘ÛÈ¿˙ÂÙ·È ÛÙÔ ™¯‹Ì· 2, ÙÔ 46.3% (37/80) ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ
·Ó·Ê¤ÚÂÈ ﬁÙÈ ˘¿Ú¯Ô˘Ó ÔÌ¿‰Â˜ ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, Ô˘ ÂÚÁ¿˙ÔÓÙ·È, ÂÓÒ
ÔÛÔÛÙﬁ 50% ·Ó·Ê¤ÚÂÈ ﬁÙÈ ‰ÂÓ ˘¿Ú¯Ô˘Ó. √È 22 ÂÚˆÙÒÌÂÓÔÈ ·ﬁ ÙÔ˘˜ 37, Ô˘ ·¿ÓÙËÛ·Ó
ıÂÙÈÎ¿ ÛÙËÓ ‡·ÚÍË ÔÌ¿‰ˆÓ, ·Ó¤ÊÂÚ·Ó ﬁÙÈ ÔÈ ÔÌ¿‰Â˜ Â›Ó·È ¿Ù˘Â˜ Î·È ·ÊÔÚÔ‡Ó Î·Ù¿
Î‡ÚÈÔ ÏﬁÁÔ ÛÂ ÔÌ¿‰Â˜: ∞) Î·Ù·ÏÔÁÔÁÚ¿ÊËÛË˜ (9 ··ÓÙ‹ÛÂÈ˜), µ) ‰·ÓÂÈÛÌÔ‡/‰È·‰·ÓÂÈÛÌÔ‡
(5 ··ÓÙ‹ÛÂÈ˜) Î·È °) ÂÍ˘ËÚ¤ÙËÛË˜ ¯ÚËÛÙÒÓ (4 ··ÓÙ‹ÛÂÈ˜). √È 17 ÂÚˆÙÒÌÂÓÔÈ, Ô˘ Î·Ù·-
ÁÚ¿ÊÔ˘Ó ÙËÓ ‡·ÚÍË Ù˘ÈÎÒÓ ÔÌ¿‰ˆÓ ÛÙÈ˜ ÂÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, ·Ó·Ê¤-
ÚÔ˘Ó ﬁÙÈ ÔÈ ÂÚÈÛÛﬁÙÂÚÂ˜ Â›Ó·È ‰·ÓÂÈÛÌÔ‡ Î·È ÂÍ˘ËÚ¤ÙËÛË˜ ¯ÚËÛÙÒÓ (4 ··ÓÙ‹ÛÂÈ˜),
ÂÈÙÚÔ¤˜ ∂¶∂∞∂∫ (4 ··ÓÙ‹ÛÂÈ˜), ÔÌ¿‰Â˜ ÂÚÈÔ‰ÈÎÒÓ Î·È ‚¿ÛÂˆÓ ‰Â‰ÔÌ¤ÓˆÓ (4 ··ÓÙ‹-
ÛÂÈ˜) Î·È ÙÂ¯ÓÈÎ‹˜ ˘ÔÛÙ‹ÚÈÍË˜ (3 ··ÓÙ‹ÛÂÈ˜). 
™ÙËÓ Û˘Ó¤¯ÂÈ·, ÛÂ ·ÓÔÈ¯ÙÔ‡ Ù‡Ô˘ ÂÚÒÙËÛË ÔÈ ÂÚˆÙÒÌÂÓÔÈ ·Ó¤ÊÂÚ·Ó ﬁÙÈ ÔÈ ÛÎÔÔ›, ÁÈ·
ÙÔ˘˜ ÔÔ›Ô˘˜ ‰ËÌÈÔ˘ÚÁ‹ıËÎ·Ó ÔÌ¿‰Â˜, ·ÊÔÚÔ‡Û·Ó ÛÙËÓ “∞Ó¿Ù˘ÍË Û˘ÓÂÚÁ·ÙÈÎÔ‡ ÎÏ›Ì·-
ÙÔ˜” (9 ··ÓÙ‹ÛÂÈ˜), ÛÙËÓ “∫·Ï‡ÙÂÚË ÏÂÈÙÔ˘ÚÁ›· ÙË˜ ‚È‚ÏÈÔı‹ÎË˜” (9 ··ÓÙ‹ÛÂÈ˜) ÛÙËÓ
“∫·Ï‡ÙÂÚË ÂÍ˘ËÚ¤ÙËÛË ÙˆÓ ¯ÚËÛÙÒÓ” (5 ··ÓÙ‹ÛÂÈ˜) ÛÙËÓ “∫·Ï‡ÙÂÚË ·ÔÙÂÏÂÛÌ·ÙÈÎﬁ-
ÙËÙ· Î·È ·Ô‰ÔÙÈÎﬁÙËÙ·” (5 ··ÓÙ‹ÛÂÈ˜), ·ÏÏ¿ Î·È ÛÙËÓ “∞Ó¿Ù˘ÍË ÎÔÈÓ‹˜ ÔÏÈÙÈÎ‹˜” (5
··ÓÙ‹ÛÂÈ˜). ™ÙÔ ™¯‹Ì· 3 ·ÚÔ˘ÛÈ¿˙ÂÙ·È Ë ¿Ô„Ë ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ ·Ó·ÊÔÚÈÎ¿ ÌÂ ÙÔÓ
‚·ÛÈÎﬁ ˘Â‡ı˘ÓÔ ÁÈ· ÙË ‰ËÌÈÔ˘ÚÁ›· ÙˆÓ ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹-
ÎÂ˜, ﬁÔ˘ Ê·›ÓÂÙ·È ﬁÙÈ ÙËÓ Î‡ÚÈ· Â˘ı‡ÓË ¤¯ÂÈ Ë ‰ÈÔ›ÎËÛË ÙË˜ ‚È‚ÏÈÔı‹ÎË˜ (24 ·ﬁ ÙÔ˘˜ 37
ÂÚˆÙÒÌÂÓÔ˘˜). ™ÙËÓ ÙÚ›ÙË ÂÓﬁÙËÙ· ÙÔ˘ ÂÚˆÙËÌ·ÙÔÏÔÁ›Ô˘ Á›ÓÂÙ·È Î·Ù·ÁÚ·Ê‹ ÙˆÓ ¯·Ú·-
ÎÙËÚÈÛÙÈÎÒÓ ÙˆÓ ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ (¶›Ó·Î·˜ 3), Î·ıÒ˜
Î·È ÙË˜ ¿Ô„Ë˜ ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ (¶›Ó·Î·˜ 4). √È ÂÚÁ·˙ﬁÌÂÓÔÈ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚-
Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ·¿ÓÙËÛ·Ó ˆ˜ ·˘Ù¤˜ ÂÈÛ‹¯ıËÛ·Ó ÌÂ ÙË Û‡ÌÊˆÓË ÁÓÒÌË ÙÔ˘ ÚÔÛˆÈ-
ÎÔ‡ (25%), ¤¯Ô˘Ó Û·ÊÂ›˜ ÛÎÔÔ‡˜ Î·È ÛÙﬁ¯Ô˘˜ (21.3%). ∂›ÛË˜, ·Ó¤ÊÂÚ·Ó ﬁÙÈ Ù· Ì¤ÏË Î·Ù·-
¶Ú·ÎÙÈÎ¿ 15Ô˘ ¶·ÓÂÏÏËÓ›Ô˘ ™˘ÓÂ‰Ú›Ô˘ ∞Î·‰ËÌ·˚ÎÒÓ µÈ‚ÏÈÔıËÎÒÓ 361
™¯‹Ì· 2: ⁄·ÚÍË ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ (∂ÚˆÙ‹ÛÂÈ˜ )
ÓÔÔ‡Ó ÙÔ˘˜ ÛÎÔÔ‡˜ & ÙÔ˘˜ ÛÙﬁ¯Ô˘˜ ÙË˜ ÔÌ¿‰·˜ (23.8%), Î·È ‰È·ı¤ÙÔ˘Ó ·˘ÙÔÓÔÌ›· ÛÙËÓ
ÂÚÁ·Û›· ÙÔ˘˜ (20%). √È ÂÚˆÙÒÌÂÓÔÈ ‰‹ÏˆÛ·Ó ﬁÙÈ ÔÈ ÔÌ¿‰Â˜ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜
‚È‚ÏÈÔı‹ÎÂ˜ ·ÍÈÔÏÔÁÔ‡Ó ÙËÓ ÚﬁÔ‰Ô Î·È ÙËÓ ·ﬁ‰ÔÛ‹ ÙÔ˘˜ (22.5%), ˘¿Ú¯ÂÈ ‰È¿¯˘ÙË ÂÈ-
ÎÔÈÓˆÓ›· Î·È ÂÓËÌ¤ÚˆÛË ÌÂÙ·Í‡ ÙˆÓ ÌÂÏÒÓ (27.5%) Î·È ·ÚÔ˘ÛÈ¿˙Ô˘Ó ‰È¿ÊÔÚÂ˜ ·ﬁ„ÂÈ˜
Î·Ù¿ Ù· ÛÙ¿‰È· Ï‹„Ë˜ ·ÔÊ¿ÛÂˆÓ (28.8%), ÂÓÒ ·Ú·ÙËÚ‹ıËÎÂ ‰ÈÛÙ·ÁÌﬁ˜ ÛÙÔ ·Ó ÔÈ ÔÌ¿-
‰Â˜ ·˘Ù¤˜ Â›Ó·È ÈÎ·Ó¤˜ Ó· ÌÂÙ·ÙÚ¤Ô˘Ó ÙÈ˜ Û˘ÁÎÚÔ‡ÛÂÈ˜ ÛÂ ·Ú·ÁˆÁ‹ È‰ÂÒÓ (25%).
362 ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ Î·È ∫ÔÈÓˆÓ›Â˜ ÙˆÓ ¶ÔÏÈÙÒÓ: 
¢ËÌÈÔ˘ÚÁÒÓÙ·˜ ‰ÂÛÌÔ‡˜ ÁÓÒÛË˜, ‰ËÌÔÎÚ·Ù›·˜ Î·È ÔÏÈÙÈÛÌÔ‡ ÛÙÔ „ËÊÈ·Îﬁ ÂÚÈ‚¿ÏÏÔÓ
™¯‹Ì· 3: ÀÂ‡ı˘ÓÔ˜ ÁÈ· ÙËÓ ·ﬁÊ·ÛË ‰ËÌÈÔ˘ÚÁ›·˜ ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜
‚È‚ÏÈÔı‹ÎÂ˜
¶›Ó·Î·˜ 3: ∫·Ù·ÁÚ·Ê‹ ¯·Ú·ÎÙËÚÈÛÙÈÎÒÓ ÔÌ¿‰ˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜
∂ÚÂ˘ÓËÙÈÎ¤˜ ∂ÚˆÙ‹ÛÂÈ˜ (17 ÌÂ 25)
1
¢È·ÊˆÓÒ
·ﬁÏ˘Ù·
2
¢È·ÊˆÓÒ
3
√˘‰¤ÙÂÚË
ÛÙ¿ÛË
4
™˘ÌÊˆÓÒ
5
™˘ÌÊˆÓÒ
·ﬁÏ˘Ù·
6
¢°/¢∞
πÎ·ÓÔÔÈËÙÈÎ‹ ÚÔÂÙÔÈÌ·Û›· ÁÈ· ÙËÓ
ÔÚÁ¿ÓˆÛË ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÛÂ ÔÌ¿‰Â˜
·ﬁ ÙË ¢ÈÔ›ÎËÛË ÙË˜ µÈ‚ÏÈÔı‹ÎË˜
2.7% 8.1% 35.1% 32.4% 13.5% 5.4%
√ÚÁ¿ÓˆÛË ÙÔ˘ ÚÔÛˆÈÎÔ‡ ÛÂ ÔÌ¿‰Â˜
·ﬁ ÙË ‰ÈÔ›ÎËÛË ÌÂ ÙË Û‡ÌÊˆÓË
ÁÓÒÌË ÙÔ˘ ÚÔÛˆÈÎÔ‡
– 2.7% 13.5% 54.05% 13.5% 16.2%
∏ ÔÌ¿‰· ¤¯ÂÈ Û·ÊÂ›˜ ÛÎÔÔ‡˜ Î·È
ÛÙﬁ¯Ô˘˜. – 5.4% 5.4% 45.94% 40.5% 2.7%
∆· Ì¤ÏË ÙË˜ ÔÌ¿‰·˜ Î·Ù·ÓÔÔ‡Ó ÙÔ˘˜
ÛÎÔÔ‡˜ Î·È ÙÔ˘˜ ÛÙﬁ¯Ô˘˜ ÙË˜. – 10.8% 2.7% 15.35% 32.43% –
∏ ÔÌ¿‰· ¤¯ÂÈ ·˘ÙÔÓÔÌ›· ÛÙËÓ ÂÚÁ·Û›·
ÙË˜ (·˘ÙÔ‰ÈÔÈÎÔ‡ÌÂÓË ÔÌ¿‰·). 5.4% 21.3% 10.8% 43.24% 16.2% 2.7%
∏ ÔÌ¿‰· ·ÍÈÔÏÔÁÂ› ÙËÓ ÚﬁÔ‰Ô Î·È
ÙËÓ ·ﬁ‰ÔÛ‹ ÙË˜. 2.7% 8.1% 18.9% 48.6% 8.1% 10.8%
ÔÌ¿‰· ¤¯ÂÈ Û·ÊÂ›˜ ÛÎÔÔ‡˜ Î·È 
ÛÙﬁ¯Ô˘˜. – 10.8% 2.7% 62.16% 24.3% –
ÔÌ¿‰· ¤¯ÂÈ Û·ÊÂ›˜ ÛÎÔÔ‡˜ Î·È 
ÛÙﬁ¯Ô˘˜. 2.7% 2.7% 8.1% 59.4% 27.02% –
ÔÌ¿‰· ¤¯ÂÈ Û·ÊÂ›˜ ÛÎÔÔ‡˜ Î·È 
ÛÙﬁ¯Ô˘˜. 2.7% 27.02% 54.05% 10.8% 2.7% –
™ÙÔÓ ¶›Ó·Î· 2 Î·Ù·ÁÚ¿ÊÂÙ·È Ë ¿Ô„Ë ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ ˆ˜ ÚÔ˜ ÙÔ Â›Â‰Ô Û˘ÌÊˆÓ›·˜
ÙˆÓ ÂÚÁ·˙ﬁÌÂÓˆÓ, ·Ó·ÊÔÚÈÎ¿ ÌÂ ÙÈ˜ ‰È·Ù˘ÒÛÂÈ˜ ÙˆÓ ÂÚÂ˘ÓËÙÈÎÒÓ ÂÚˆÙ‹ÛÂˆÓ. √È ÂÚˆ-
ÙÒÌÂÓÔÈ, ÂÚÁ·˙ﬁÌÂÓÔÈ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, ·¿ÓÙËÛ·Ó ˆ˜ ÚÔÙÈ-
ÌÔ‡Ó ÌÈ· ‰ÈÔÈÎËÙÈÎ‹ ÔÚÁ¿ÓˆÛË ‚·ÛÈÛÌ¤ÓË ÛÙÈ˜ ÔÌ¿‰Â˜ (48.8%), ÈÛÙÂ‡Ô˘Ó ˆ˜ Ô ÂÚÁ·˙ﬁ-
ÌÂÓÔ˜ Ú¤ÂÈ Ó· ‰È‰¿ÛÎÂÙ·È ÙËÓ ¤ÓÓÔÈ· ÙË˜ ‰˘Ó·ÌÈÎ‹˜ ÙË˜ ÔÌ¿‰·˜ ÚÈÓ ÌÂÈ ÛÙËÓ ·ÁÔÚ¿
ÙË˜ ÂÚÁ·Û›·˜ (55.5%), Î·È Â›ÛË˜ ˆ˜ Ë ÂÊ·ÚÌÔÁ‹ ÙˆÓ ÔÌ¿‰ˆÓ ÂÓÈÛ¯‡ÂÈ ÙËÓ ·Ô‰ÔÙÈÎﬁÙË-
Ù· ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ (50%). ∞ÎﬁÌ· ¤¯Ô˘Ó ÙËÓ ÂÔ›ıËÛË ˆ˜ Ì¤Û· ÛÙËÓ ÔÌ¿‰· ÙÔ ¿ÙÔÌÔ
·›ÚÓÂÈ ÂÚÈÛÛﬁÙÂÚÂ˜ ÚˆÙÔ‚Ô˘Ï›Â˜ Î·È ·Ó·Ù‡ÛÛÂÈ Î·ÈÓÔÙÔÌ›Â˜ (52.5%), ÂÓÒ Ë ·ÓÒÙ·ÙË
ËÁÂÛ›· Â˘ı‡ÓÂÙ·È ÁÈ· ÙËÓ ÂÈÎÚ¿ÙËÛË ÙË˜ ÔÌ·‰ÈÎﬁÙËÙ·˜ ÛÙÔÓ ÂÚÁ·ÛÈ·Îﬁ ¯ÒÚÔ (48.8%),
·ÏÏ¿ Î·È ˆ˜ Ì¤Ûˆ ÙË˜ ÂÓ‰˘Ó¿ÌˆÛË˜ ÂÈÙ˘Á¯¿ÓÂÙ·È Û˘ÓÂÚÁ·Û›· Î·È ÔÌ·‰ÈÎﬁÙËÙ· ÌÂÙ·-
Í‡ ÙˆÓ Û˘Ó·‰¤ÏÊˆÓ (48.8%). ∏ ÂÚÒÙËÛË ·ÓÔÈÎÙÔ‡ Ù‡Ô˘ (∂ÚÒÙËÛË 32, ¶›Ó·Î·˜ 1) ·ÊÔÚ¿
ÛÙËÓ Û˘ÓÔÏÈÎ‹ ¤ÎÊÚ·ÛË ÙË˜ ÁÓÒÌË˜ ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ ÁÈ· ÙÈ˜ ÂÈÙÒÛÂÈ˜ ·ﬁ ÙÈ˜ ÔÌ¿‰Â˜
ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ÛÙËÓ ∂ÏÏ¿‰·. ™ÙËÓ ·ÓÔÈÎÙÔ‡ Ù‡Ô˘ ÂÚÒÙËÛË ·¿ÓÙËÛ·Ó 47
·ﬁ ÙÔ Û‡ÓÔÏÔ ÙˆÓ 80 ÂÚˆÙËÌ·ÙÔÏÔÁ›ˆÓ Ô˘ ÂÂÛÙÚ¿ÊËÛ·Ó Û˘ÌÏËÚˆÌ¤Ó·. ™Â Î¿ÔÈÂ˜
·ﬁ ÙÈ˜ ··ÓÙ‹ÛÂÈ˜ ÛËÌÂÈÒÓÔÓÙ·È ·ﬁ„ÂÈ˜, ﬁˆ˜ ÔÈ ·ÎﬁÏÔ˘ıÂ˜: ﬁÙÈ Ú¤ÂÈ Ó· Á›ÓÂÙ·È
‰È‰·ÛÎ·Ï›· ÙË˜ ¤ÓÓÔÈ·˜ ÙË˜ ‰˘Ó·ÌÈÎ‹˜ ÙË˜ ÔÌ¿‰·˜ ÚÈÓ ·ﬁ ÙËÓ ¤Ó·ÚÍË ÂÚÁ·Û›·˜, ﬁÙÈ Ë
ÔÌ·‰ÈÎ‹ ÂÚÁ·Û›· Û˘Ì‚¿ÏÏÂÈ ÛÙËÓ ÂÓ›Û¯˘ÛË ÙË˜ ·Ô‰ÔÙÈÎﬁÙËÙ·˜ Î·È ﬁÙÈ Ì¤Û· ÛÙËÓ ÔÌ¿‰·
ÙÔ ¿ÙÔÌÔ ·›ÚÓÂÈ ÂÚÈÛÛﬁÙÂÚÂ˜ ÚˆÙÔ‚Ô˘Ï›Â˜ Î·È ·Ó·Ù‡ÛÛÂÈ Î·ÈÓÔÙÔÌ›Â˜. √È ÂÚˆÙÒÌÂ-
ÓÔÈ ·Ô‰›‰Ô˘Ó ÙËÓ Â˘ı‡ÓË ÁÈ· ÙËÓ ÏÂÈÙÔ˘ÚÁ›· ÔÌ¿‰ˆÓ ÛÙËÓ ·ÓÒÙ·ÙË ‰ÈÔ›ÎËÛË ÙË˜ ‚È‚ÏÈÔ-
¶Ú·ÎÙÈÎ¿ 15Ô˘ ¶·ÓÂÏÏËÓ›Ô˘ ™˘ÓÂ‰Ú›Ô˘ ∞Î·‰ËÌ·˚ÎÒÓ µÈ‚ÏÈÔıËÎÒÓ 363
¶›Ó·Î·˜ 4: ÕÔ„Ë ÙˆÓ ÂÚˆÙÒÌÂÓˆÓ: Î·Ù·ÁÚ·Ê‹ ÙÔ˘ ÂÈ¤‰Ô˘ Û˘ÌÊˆÓ›·˜ ÙˆÓ ÂÚÁ·˙ﬁÌÂÓˆÓ 
ÁÈ· ÙÈ˜ ÔÌ¿‰Â˜ ·Ó·ÊÔÚÈÎ¿ ÌÂ ÙÈ˜ ‰È·Ù˘ÒÛÂÈ˜ ÙˆÓ ÂÚÂ˘ÓËÙÈÎÒÓ ÂÚˆÙ‹ÛÂˆÓ
∂ÚÂ˘ÓËÙÈÎ¤˜ ∂ÚˆÙ‹ÛÂÈ˜ (26 ÌÂ 31)
1
¢È·ÊˆÓÒ
·ﬁÏ˘Ù·
2
¢È·ÊˆÓÒ
3
√˘‰¤ÙÂÚË
ÛÙ¿ÛË
4
™˘ÌÊˆÓÒ
5
™˘ÌÊˆÓÒ
·ﬁÏ˘Ù·
6
¢°/¢∞
¶ÚÔÙÈÌÒ ÌÈ· ‰ÈÔÈÎËÙÈÎ‹ ÔÚÁ¿ÓˆÛË
(ÏÂÈÙÔ˘ÚÁÈÎ‹ & ‰ÔÌÈÎ‹) ‚·ÛÈÛÌ¤ÓË 
ÛÂ ÔÌ¿‰Â˜.
– – 8.8% 48.8% 13.5% –
√ ÂÚÁ·˙ﬁÌÂÓÔ˜ Ú¤ÂÈ Ó· ‰È‰¿ÛÎÂÙ·È
ÙËÓ ¤ÓÓÔÈ· ÙË˜ ‰˘Ó·ÌÈÎ‹˜ ÙË˜ ÔÌ¿‰·˜
ÚÈÓ ÌÂÈ ÛÙËÓ ·ÁÔÚ¿ ÂÚÁ·Û›·˜.
– – 8.8% 33.8% 13.5% 2.5%
∏ ÂÊ·ÚÌÔÁ‹ ÔÌ¿‰ˆÓ ÛÙÔ ¯ÒÚÔ ÂÚÁ·-
Û›·˜ Û˘Ì‚¿ÏÏÂÈ ÛÙËÓ ÂÓ›Û¯˘ÛË ÙË˜
·Ô‰ÔÙÈÎﬁÙËÙ·˜ ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ.
– 2.5% 3.8% 42.5% 40.5% 1.3%
ª¤Û· ÛÙËÓ ÔÌ¿‰· ÙÔ ¿ÙÔÌÔ ·›ÚÓÂÈ
ÂÚÈÛÛﬁÙÂÚÂ˜ ÚˆÙÔ‚Ô˘Ï›Â˜ Î·È 
·Ó·Ù‡ÛÛÂÈ Î·ÈÓÔÙÔÌ›Â˜.
– 5% 20% 20% 32.43% 2.5%
∏ ·ÓÒÙ·ÙË ËÁÂÛ›· Î¿ıÂ µÈ‚ÏÈÔı‹ÎË˜
Â˘ı‡ÓÂÙ·È ÁÈ· ÙËÓ ÂÈÎÚ¿ÙËÛË ÙË˜
ÔÌ·‰ÈÎﬁÙËÙ·˜ ÛÙÔ ¯ÒÚÔ ÙË˜ ÂÚÁ·Û›·˜.
– 5% 11.3% 33.8% 16.2% 2.5%
ª¤Ûˆ ÙË˜ ÂÓ‰˘Ó¿ÌˆÛË˜ ÂÈÙ˘Á¯¿ÓÂ-
Ù·È Û˘ÓÂÚÁ·Û›· Î·È ÔÌ·‰ÈÎﬁÙËÙ·
ÌÂÙ·Í‡ ÙˆÓ Û˘Ó·‰¤ÏÊˆÓ.
– 1.3% 8.8% 31.3% 8.1% 7.5%
364 ∞Î·‰ËÌ·˚Î¤˜ µÈ‚ÏÈÔı‹ÎÂ˜ Î·È ∫ÔÈÓˆÓ›Â˜ ÙˆÓ ¶ÔÏÈÙÒÓ: 
¢ËÌÈÔ˘ÚÁÒÓÙ·˜ ‰ÂÛÌÔ‡˜ ÁÓÒÛË˜, ‰ËÌÔÎÚ·Ù›·˜ Î·È ÔÏÈÙÈÛÌÔ‡ ÛÙÔ „ËÊÈ·Îﬁ ÂÚÈ‚¿ÏÏÔÓ
ı‹ÎË˜, ‰È·ÈÛÙÒÓÔ˘Ó ﬁÙÈ ÛÙËÓ ∂ÏÏ¿‰· ˘¿Ú¯ÂÈ ¤Ó· ÍÂÂÚ·ÛÌ¤ÓÔ Î·È Û˘ÁÎÂÓÙÚˆÙÈÎﬁ ‰ÈÔÈ-
ÎËÙÈÎﬁ Û‡ÛÙËÌ· ÛÙÈ˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, ÔÈ ˘ËÚÂÛ›Â˜ ‚È‚ÏÈÔıËÎÒÓ Â›Ó·È ÛÙÂÏÂ-
¯ˆÌ¤ÓÂ˜ ÌÂ ÌÈÎÚﬁÙÂÚÔ ·ﬁ ÙÔÓ ··ÈÙÔ‡ÌÂÓÔ ·ÚÈıÌﬁ ÚÔÛˆÈÎÔ‡ Î·È ÙÂÏÈÎ¿ ﬁÙÈ Ù· ÔÚÁ·-
ÓÔÁÚ¿ÌÌ·Ù· ‰ÂÓ Â›Ó·È ÙﬁÛÔ Â˘¤ÏÈÎÙ·, ÒÛÙÂ Ó· Î·Ï‡„Ô˘Ó ÙÈ˜ Û‡Á¯ÚÔÓÂ˜ ·Ó¿ÁÎÂ˜ ÔÚÁ¿Óˆ-
ÛË˜ Î·È ‰ÈÔ›ÎËÛË˜. ™Â Î¿ÔÈÂ˜ ÂÚÈÙÒÛÂÈ˜ ·Ó·Ê¤ÚÂÙ·È Ë ¤ÏÏÂÈ„Ë ÈÎ·ÓÒÓ (ÁÓÒÛÂÈ˜ ÂÈ‰È-
Î¤˜ Î·È ÁÂÓÈÎ¤˜ ÔÈÎÔÓÔÌÈÎÒÓ Î·È ‰ÈÔ›ÎËÛË˜ Î.¿.) ·ÙﬁÌˆÓ ÁÈ· ÙËÓ ‰ÈÔ›ÎËÛË ‚È‚ÏÈÔıËÎÒÓ.
5. ™Àª¶∂ƒ∞™ª∞∆∞ 
√È ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ Û‹ÌÂÚ· ‚Ú›ÛÎÔÓÙ·È ÛÂ ÌÈ· ·‚¤‚·ÈË ı¤ÛË, ÌÈ·˜ Î·È ÔÈ ﬁÚÔÈ
·ﬁÎÙËÛË˜ Î·È ÚﬁÛ‚·ÛË˜ ÏËÚÔÊÔÚÈÒÓ ÂÏ·ÙÙÒÓÔÓÙ·È ÂÓÒ ÔÏÏ·Ï·ÛÈ¿˙ÔÓÙ·È ÔÈ ‰È·ı¤-
ÛÈÌÂ˜ ÏËÚÔÊÔÚ›Â˜. √È ·Ú·‰ÔÛÈ·Î¤˜ ‰È·‰ÈÎ·Û›Â˜ Î·È ‰ÔÌ¤˜ ÙˆÓ ‚È‚ÏÈÔıËÎÒÓ ·Ô‰ÂÈ-
ÎÓ‡ÔÓÙ·È ·ÓÂ·ÚÎÂ›˜ ÛÙËÓ ·ÓÙ·ﬁÎÚÈÛ‹ ÙÔ˘˜ ÛÂ ·˘Ùﬁ ÙÔ ÁÚ‹ÁÔÚ· ÌÂÙ·‚·ÏÏﬁÌÂÓÔ ÙÂ¯ÓÔ-
ÏÔÁÈÎﬁ ÂÚÈ‚¿ÏÏÔÓ. ™˘ÓÂÒ˜ Ë ·ÏÏ·Á‹ Î·ı›ÛÙ·Ù·È ﬁ¯È ÌﬁÓÔ ÂÈı˘ÌËÙ‹ ·ÏÏ¿ Î·È ˘Ô¯ÚÂ-
ˆÙÈÎ‹. ∏ ‰È·¯Â›ÚÈÛË Î·È Ë Î·ÙÂ‡ı˘ÓÛË ÚÔ˜ ÙËÓ ·ÏÏ·Á‹ Â›Ó·È ÌÈ· ÚﬁÎÏËÛË ÁÈ· ÙÔ˘˜ ÛËÌÂ-
ÚÈÓÔ‡˜ ‰ÈÂ˘ı˘ÓÙ¤˜ ÙˆÓ ‚È‚ÏÈÔıËÎÒÓ. √È ÔÌ¿‰Â˜ ·ÔÙÂÏÔ‡Ó ¯Ú‹ÛÈÌÔ ÂÚÁ·ÏÂ›Ô ‰ÈÔ›ÎËÛË˜,
ÂÓ‰˘Ó·ÌÒÓÔ˘Ó ÙÔ˘˜ ÂÚÁ·˙ﬁÌÂÓÔ˘˜, ·ÔÎÂÓÙÚÒÓÔ˘Ó ÙÈ˜ ÂÍÔ˘Û›Â˜ Î·È Û˘ÓÙÂÏÔ‡Ó ÛÙËÓ ‰È·-
ÌﬁÚÊˆÛË Û˘ÓÂÚÁ·ÙÈÎÔ‡ ÂÚÈ‚¿ÏÏÔÓÙÔ˜ ÂÚÁ·Û›·˜ ˘„ËÏﬁÙÂÚˆÓ ·Ô‰ﬁÛÂˆÓ. ¶ÚÔ¸Ôı¤-
ÛÂÈ˜ ÁÈ· ÙË ÛˆÛÙ‹ ÏÂÈÙÔ˘ÚÁ›· ÙˆÓ ÔÌ¿‰ˆÓ ·ÔÙÂÏÔ‡Ó Ë ‰¤ÛÌÂ˘ÛË ÙË˜ ‰ÈÔ›ÎËÛË˜, Ë Î·Ù¿Ï-
ÏËÏË ÂÈÏÔÁ‹ ÙÔ˘ Ù‡Ô˘ ÙˆÓ ÔÌ¿‰ˆÓ ÁÈ· ÙÔÓ ÂÎ¿ÛÙÔÙÂ ÛÙﬁ¯Ô, Ë ÂÈÌﬁÚÊˆÛË ÙˆÓ ÂÚÁ·˙ﬁ-
ÌÂÓˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜. ™ÙËÓ ¤ÚÂ˘Ó· ÁÈ· ÙÈ˜ ∂ÏÏËÓÈÎ¤˜ ·Î·‰Ë-
Ì·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜ ·Ó·Ù‡Í·ÌÂ ¤Ó· Ï·›ÛÈÔ ÁÈ· ÙËÓ ‰ÈÂÚÂ‡ÓËÛË Î·È Î·Ù·ÁÚ·Ê‹ ÙˆÓ
ÔÌ¿‰ˆÓ, Î·ıÒ˜ Î·È ÁÈ· ÙËÓ Î·Ù·ÁÚ·Ê‹ ÙˆÓ ·ﬁ„ÂˆÓ ÙˆÓ ÂÚÁ·˙ﬁÌÂÓˆÓ ÁÈ· ·˘Ù¤˜. ∏ ÚÔ-
Û¤ÁÁÈÛË ¤Ù˘¯Â ıÂÚÌ‹˜ ˘Ô‰Ô¯‹˜ ·ﬁ ÙËÓ “ÔÈÎÔÁ¤ÓÂÈ·” ÙˆÓ ÂÚÁ·˙ﬁÌÂÓˆÓ ÛÙÈ˜ ∂ÏÏËÓÈÎ¤˜
·Î·‰ËÌ·˚Î¤˜ ‚È‚ÏÈÔı‹ÎÂ˜, Î·È ÛÙÔ Ì¤ÏÏÔÓ ÌÔÚÂ› Ó· Ï·ÈÛÈˆıÂ› ÌÂ ÂÚ·ÈÙ¤Úˆ ·Ó·Ï‡ÛÂÈ˜
ÛÂ Û¯¤ÛË ÌÂ ÔÚÁ·ÓˆÙÈÎ¤˜ Ù˘¯¤˜ ÙË˜ ÔÚÁ¿ÓˆÛË˜ Î·È ‰ÈÔ›ÎËÛË˜ ÙˆÓ ·Î·‰ËÌ·˚ÎÒÓ ‚È‚ÏÈÔ-
ıËÎÒÓ ÛÙËÓ ∂ÏÏ¿‰·.
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